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I always appreciate projects promote of by support office for female researchers in TMDU. | have chosen this project
because the topic ‘Gender role attitude and improving working environment for women™ would be an interesting
research as | want to know how much a woman’s role changes from country to country. | want my life at TMDU 1o
be a memorable experience. a milestone by which I can do something good for our university. 1 can gain knowledge
from these experiences that will help me get through life and develop my career. Now | am living with my younger
sister and doing two research projects. It is not easy 10 maintain a family life, a career and a social life. From this
research, | believe | can get some ideas on how to balance my career goals and to create a better working environment.
Besides helping myself with these ideas, | can also help my family. my friends, even the women of my country upon
my return to my motherland. In the course of this project, | hope | can meet some new friends from different fields
and we can share knowledge and life experiences. In my opinion, participating this project means not only helping me
achieves my career goals but also serving as inspiration to other women. This is the reason why [ joined this project.
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Work done in this session:

1. Selection of questionnaires for interview and survey

All members revised questionnaires prepared by each member.

Only the important and relevant questions were included in the

interview and survey. There was a thorough discussion and

exchange of ideas/comments regarding which questions are
suitable for the participants.
Suggestions about which questions will be added, excluded and
subdivided were specified and noted.

3. The availability of the members and the date of the next
meeting was confirmed. It was scheduled for August 2, 11-12
am.

Work done in this session:

1. Selection of questionnaires for survey

Questionnaires prepared by Abulaiti san and Khin san were
revised by the members. Only the important and relevant
questions were selected for that project. There were a total of 40
final questions including general questions.

[

Work done in this session:

1. Final revision of the questionnaires for our research
The questions were revised and checked again for clarity and
understandability.
The following questions were added to General Health

TKick off Meeting
Mo - 17H 26
H ()11 )

September 6 (11:00-

12:00) :
Availability of
members and
meeting for final
questionnaire
revisions were
finalized.

Available time of
individual members has
been confirmed for next
week
Friday(September23(11
-12 pm)




2016.9.29

Attendees:
Dr.Arima,
Ms. Park,
Ms. Khin

2016, 10. 4

Attendees:
Dr. Arima,
Ms. Khin

2016. 10. 13

Attendees:
Dr Arima,
Mr. Abulaiti,
Ms.Khin

2006, Id. 18

Attendees:
Dr.Arima,
Ms. Khin

2016. 10. 25

Cuestions section

{a) Do you ever feel tired or depressed because of study or

work?

{b)  When vou face with problems from vour study or work

which vou cannot solve, how do vou manage?
1. talk to somebody

discuss with supervisor

keep diary or book

try to find solution

sleep or eat

shopping

listen to music

play sports

others

(¢) Do you feel your study or work life and personal life is
balanced?

(d) In order to improve vour problems, what kind of policies
do vou want from vour organizations”

Work done in this session:

1. Finalized revision of the questionnaires for our project
Questions were revised and checked and we deleted the
unnecessary ones and combined them with questions from Park-
san, These were added to the following attached files,

2. Project proposal in Japanese for all questions will also be revised
by sister Park
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Work done in this session:

While we are waiting for the the questionnaire to be available
online (via web), we discussed the seminar.about the date and
type.method.

1. Time and place: November 15Tuesday or November 22,
Discussion type: open discussion
2. Distribution of the poster or pamphlets for the seminar: the
design of the poster will be made by Abulaiti san. We will take the
group photo for this seminar exhibition (during our meeting which
will be set a day before the seminar)
3. Other important point we discussed was the title and other
related problems: How to manage when we are faced with a
problem or a very difficult condition regarding study or work. This
will depend on the result of the survey.
<1 >0 7 FORMEF ¥ L=,
L a2 812 T3 R e T 2 )
2ol 4 4 O A BT L E L,
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Work done in this session:
1. The questionnaires were checked for the accuracy of the
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Available time of
individual members has
been confirmed next
week Tuesday 4 (11-12
am). October 4 /2016.

] 2 —F 4 2
10H 138 (R)15:00
16:00 Metober 13
Thursday, 15:00)

Available time for
individual members has
been confirmed next
week October 18
(11-12 am) Tuesday.

el E—F 4y
IOH25H (<) 12:30

Three deadlines were
set:



Attendees:
Dr Arima,
Mr. Abulaiti,
Ms. Khin

2006111

Attendees:
Dr.Arima,
Ms. Khin

2016. 11. 8

Attendees:
Dr.Arima,
Mr. Abulaiti,
Ms. Khin

English and Japanese translations before posting them online.

2. Discussed the distribution of the questionnaires via web link to

the participants next week. Responses to the survey can be checked

through the web link that was sent by Arima sensei before last
week. We also did a dry run to check if the web link works.

3. Preparing how to analyze the results.

4. Discussed how to submit the report: After brain.storming on

title of the report book, we came up with the following ideas for the

title: *Please do not give up on your hopes, dreams™, or “your
tuture or life for they are not only for yourself but also for your
loved ones and people who love you™. These are only a tentative
title and suggestions are still welcome. We will also include in the
report book our reasons for joining this project, photographs of our
activities and achievements.

5. We also discussed the content and the book color and design

{green background and pink or red rose). This will be laid out by

Abulaiti san.
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1. Discussion seminar and poster exhibition preparation and their
contents. Poster will be prepared by Arima sensei and Abulaiti
san in both Japanese and English

Date: 2016 November 22 (Tuesday) 12: 00- 13:00

Location: Tokyo Medical and Dental University M & D Tower

1 1th floor Lecture Room 3 Target audience: Young male and

female researchers, graduate students. international students

Contents or title; “worries in performing day-to-day research and

possible solutions™. how to increase motivation for research

How to deal with your stress related work or study™ and “please

share your experiences and solution™ ( Tentative)

# Since this will be held during lunchtime, participants are invited

to bring the food.

- How to apply: Those who wish to participate, please send your

name, your affiliation, contact e-mail address 1o

ddunit.ddu@tmd.ac.jp

All members should join the group picture taking to be included in

the report book. Submission of seminar report will be on the first

week of December,

2. Discussion about Report book title — “NEVER GIVE UP YOUR

HOPE TO CREATE BETTER BALANCE”

BETWEEN WORK AND LIFE

11

First draft:
November 24

Second draft:
December |

Final submission:
December 8

The detailed contents
will be sent by sensei
later.

Peonezie . T11H8H
(1100705
12:00]

Mext meeting - 11-12
am ([ Movember 15)
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Attendees:
Dr. Arima,
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Dr. Arima,
Mr. Abulaiti,
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Dr. Arima,
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Dr. Arima,
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We talked about the submission dead line of the first draft and the
contents of report book
The survey deadline was November 11 so we can start to compute
and analyze the survey results from November 12 onwards
Work done:
Sensei and Abulaiti san prepared the discussion seminar poster
design and the contents lavout. We have to think about the member'
introductions in the poster. This can be prepared during the seminar
at 12-1 pm, NOVEMBER. 29, TMDU MD tower 11 floors Room 3.
After collecting the answers from the survey, we can start analyzing
the results. Each member will work on the report book. The notify-
cation of the first draft of report book is November 24,
For international applicants {English results pages) the responses of
the first two respondents will not be included as they are “test”
answers,
For Japanese languages pages, the responses of the first four
applicants will not be included as they are “test™ answers.
The graphs of the results prepared by Khin san were discussed and
categorized for each question in the survey.
2. We need to discuss matters related to the preparation of the
report book.
3. A participants will be assigned for the seminar by next week and
she should be present by 11:15 am at
The 3rd floor office. They can also bring lunch box.

Future plan

: Interpretation of the graphs and results will be discussed and

combined with the results from the two other leaders.

Work done in this session

1. Report book preparation: have to put comments and discussion
for each graph
2. Distribution of works of everv member. Arima Sensei to
consolidate all the resulis
3. Today's seminar was successfully accomplished: Detailed
seminar report will be written by Abulaiti san.
4. Continue working on the report to meet the dead line set for first
week of December for the second draft.
Work done in this session

1. Report book preparation and checking by Arima Sensei
A. make graph show percentage or real number data put in each
graph as well and be consistent and same for all graphs.
B. has to put comments and discussion on each graph
C. graph background color needs white in order to get clear in
printing
d. The letters in graph made it thicker, more visible
e. 2 photos of our each member needs JEPG file will be send to
sensei to get good resolution.
f. Revision and design were discussed.
£. Each member will work on report book by sending 3 members
for the final draft. Khin san will send to Abulaiti san to combine
with her data, and then Abulaiti san will send to park san. Park san
will arrange all of the data work of each member for the final
version in time the final draft.

12

Mext meeting
appointment will be
Movember 22
{ Tuesday) 11-12 am.

Mext meeting
appointment will be
November 29,

Mext appointment will
be December 6 Tuesday
11-12 am

Mext meeting is final
one: December 15, 3:30
Pm (Thursday). Final
group photos will be
necessary. Every
member should join at
that time.
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Answer the contents of this survey is strictly managed, it does not provide individual information to a third party or exterral.
Also from the answer a resull, will not be persanally identifiable.

l. General Questionnaire

1. Gender
r

Male e Femalg

2. Age

| years old

Choose your generation.

2 20-29 years old G 30-3% years old e 40-49 years old e Over 50

3. Occupation

Graduate Student G Faculty S Adminigtrativa Staff & Others

4. Country of Origin

Japan C Other countries {l )

5. Affiliation

Tokyn Medical and Dental University c Juntenda University e Mippi. Ine.

6. Marital Status

Married cohabitated ¢ Others

1. Do you have children?

3 Yes C MNo

22



8. How many hours do you work per week (on average)?

c (o) c

Less than 28 hours ~  29~40hburs’ ' Mora than 41hours

9. For graduate students ody' How many hours do you study everyday?

© teatous © over 10 hours

I Questionnaire about gender role attitude

Please read each statement and decide how much vou agree or disagree. Please do not omit any statements.
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lI. Questionnaire about improving working environment for women
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IV. Questionnaire about Self-efficacy Scale

How well do these deschiptions fit you as a person?

V. Questionnaire about how to deal with every—day difficulties
Choose the answer that best fits you.
41.Do you ever feel tired or depressed because of study or work?

2 Mot at all C No more than usual 2 Rather mare than usual e Much more than usual

42. Have you felt you couldn’ t overcome your difficulties?

& Nat at all 0 No mare than usual € Rather more than usual 2 Much more than Usual

43 Have you been losing confidence in yourself?

& Mot at all i Mo more than usual € Rather maore than usual 2 Much tmore than usual

44. When you face up with problems from your study or work which you cannot solve, how do you
manage to solve it? (Check up to three answers)

' Dicuss with supervisor

Talk to colleagues or seniors Keep trying work/research

Try tuimf!-u;y sulut?oi‘l_l:iil' =

vourself ﬂ Try to find easier way Postpone your decision

Sleep or eat

25



45. Do you feel your study or work life and personal life is balanced?

Strongly Disagree 2 Dizapree O Meutral or undecided e Apres: & Strongly agree

46. In order to improve your problems, what kinds of palicies do you want from your organizations?
(Free Answer)

Thank you very much for your time.

C DDLU All Rights Raserved,
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Question I : JEAJEM:(General Questionnaire)

1. 51 (Gender)

SEX

= Female = Male

60% of the participants were female who were more interested in this project, which is ‘improving working
environment for women’. However, as 40% of the participants were male, both male and female are interested in
this project.

2. AFHE (Age)

160
140
120

100
80
60
4
2

0

20-29year  30-39year  40-49year over 50 year

o o

Of the total 382 participants, the majority, 38% were from age of 30-39 years old. It can be inferred
that all ages participate exhaustively. Each age group were well represented.
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3. EE¥E(Occupation)

OCCUPATION

Graduate
students | ~{ others
29% 4%

Graduate students, faculty and administrative stafl” compromise 29%. 33% and 34% respectively.
Assumed that Faculties and administrative stafT were more interested in this project than others.

4. & E(Country of Origin)

Vietnam, 3, 1%
42, 360, 94% |

SFIEL 2, 1% || United States of
America, 1, D%

Indonesia, 1, 0%
Thailand, 1, D%

Myanmar; 7, 2%

e | IORDAN, 1, 0%
BlE, 3, 1% — -
2o 1 0% Ukraine, 1, 0%
| BRI N B Indonesia u JORDAN
o Myanmar B Thailand B Ukraing
B United States of America B Vietnam m WE
m il m E g  Brazil

94% of the participants are Japanese and the rest are from different countries.
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7. FELRWVWETH?

45%

rapq
S

5%

&GN LR Lo 45%., VW ERIE Lot 5% T o,
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Question IT : FAPHEPFEEGE (Questionnaire about gender role attitude)

IT.1 Were there changes in social role of women in the past 10 years in your country?

Strongly Strongly Agree
Disagree
Neutral3%
12%

Agree

Disagree 60%

14%

Our data shows that most people answered they "Agree"(60%). followed by "Disagree”
(14%)."Neutral"(12%)."Strongly Agree"(11%) and "Strongly Disagree”(3%).

Reasons for majority of the respondents choosing "Agree” might include increasing number of educated women
all over the world, better working environments for women and presence of laws that protect women are present.
Reason for "Disagree” might be some countries have been struggling with war and crisis for a long time and
sadly, the role of women in these countries are not given importance for several decades.

1.2 Do you think the role of men will still be prominent over women in future societies?

Strongly Agree
Strongly 15%
Disagree

6%

Agree
39%

MNeutral
18%

Disagree
22%

Most people answered they "Agree"(39%), followed by "Disagree” (22%). "Neutral'(18%)."Strongly
Agree"(15%) and "Strongly Disagree"(6%). Reason of "Agree” might be many to suppose, some of which can

be the fact that women are physically weaker than men and the reason of "Disagree” may be the fact that men
have shorter life expectancy than female.
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I1.3 Do vou think women should live their whole life as general helpers to their husbands and kids?

Strongly Agree Agree
Strongly 0% ' 6%
Disagree
36%
Disagree
41%

Neutral —
17%

Most people answered they "Disagree”(41%), followed by "Strongly

disagree"(36%)," Neutral"(17%)." Agree" (6%) and "Strongly Agree (0%). Reason of "Disagree” might be
many to suppose. some of including to working mothers can add extra income to support the family. working
keeps women connected to the larger world and increase in the number of intellectual women. The reason for
"Agree” may be stav-at home mothers believe that they can better shape their children into who they are.

I1.4 Do vou think women are the basic fundamentals of family and play their roles as main contributors
in building a strong family?

Strongly

Strongly  Asree

Disagree
5%

Agree
46%

MNeutral
23%

Disagree
11%

"Most people answered they "Agree"(46%), followed by "Neutral” (23%),"Strongly
Agree"(15%),"Disagree”(11%) and "Strongly Disagree"(5%).Reason of "Agree” might be many to suppose,
some of which can be the fact that women provide required structures and balance in a family. Meanwhile the

reason of "Disagree” may be some people think that men and women are equal and women should not be the
only basic fundamentals in a family.
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REER LT - -5 ~11-29

W DT, RO & RS ERSRES YD A TIIZ 0T, AEAEB RN EOR
o

HERI
Gender
Foreign sample

Percent SRES(Mean) SD
Male(N=5) 26.00% Male 88.4 18.9
Female(N=14) T3.7% Female 92.9 1.3
*SRES; Sex Role Egalitalian Scale

Percent SRES(Mean)
94 /
6.0% o ¥V
B Male(N=5) / & Male

20

Female(N=14) Female
BB
73.7%
86

ShE N ZIB VTR, HEMO AR 126.0%), LtE [73.7%) & &PEoxREONHBE <. SRES
Score H It HEAHMEL W Lo, B SRES Score M IEK) DML [4.52) Thoi-,
Japanese sample

Percent SRES(Mean) sSD
Male(N=151) 40.8% Male 93.7 2.1
Female(N=219) 59.2% Female 97.4 11.4

*SRES: Sex Role Egalitalian Scale

Percent SRES(Mean)
" 98 ’ [
® Male(N=151) :i ——  mMale
5.8 Female(N=219) 92 - Female
90

Male Female
HEM BT, SO a0 N 1408%), &t 159.2%) CttosfFolliEL  AEHAE

W CmTHy, BEEbrSEERs tboFABE L 8-, FHoET 13.71) TAEAL
s Ao,
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Age
Foreign sample
Year(N) Percent SRES(Mean) sSD
20y-29y(8) 42.1% 20y-29y(8) 89.3 8
30y-39y(9) 47.4% 30y-39y(9) 95.1 9
40y-49y(2) 10.5% 40y-49y(2) 86 2
over 50y(0)| 0.0% over S0y(0)|
*SRES: Sex Role Egalitalian Scale
TE ercent SRES(Mean)
' % m20y-29y(8) | 100  20y-29y(8)
42.1 = 30y-39y(9) 9 il 30y-39y(9)
- m 40y-49y(2) 90 = 40y-49y(2)
g 4% m over 50y(0) :Z m over 50y(0)

SEACEO T, EROTRIT 20 LA f42.1%1: 30 LAY T47.4%), 40 {0 110.5%) Th-oi-,

SRES Score [Z 30U —Fan <. Wiz 204%, 40 Lol TéHh -7,
B3 15.74), 404CH% T9.11) L RERENRH T,

Japanese sample

Erh—draav o 30 E o, 2040

Year(N) Percent SRES{Mean) sD
20y-29v(63) 17.0% 20y-29v(63) 97.4 12.6
30w=-39v( 140) 37.8% 30y-39( 140) 96.7 12.3
40y-49y(110) 29.7% 40y-49y(110) 96.0 1.1
over S0y(57) 15.4% over 50y(57) 95.6 11.3
Percent SRES(Mean)
N’.nﬁ

W 20y-29y(63) 08 o

= 30y-39y(140) 37 |

 40y-49y(110) 9% | 1-'_-:

26,7 = over 50y(57) 2 L i _ ; _
PO S

7.8%

HAMZIBWTIL, FROSMIL30R0RE»—EKL <,
f=. SRES Score |1 20 {CA— &0 <. deiz 3014,

Gz 4045, 2048, S0ELL EONATH -

4015, s0mLl EOMETH- =, —FEH oM 2018

LT 30{5A 10.77), 40{CH M1.41), 50l BAs 11.83) &R LTwi,
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Ly (IHE)

Position
Foreign sample
Percent SRES(Mean) sD
Student(N=17) 89.5% Student(N=17) 90.3 13.0
Faculty(N=2) 10.5% Faculty(N=2) 103.5 12.0
*SRES: Sex Role Egalitalian Scale
sy Percent
SRES(Mean)
m Student(N=17) 1o B Student{N=17)
Faculty(N=2) 100
99.5% 50 Faculty(N=2)
80

AEMNICEBEWT, Loy (BRFE) (CPF 5040,
SRES Score |1, #MEEH 1103.5), %00 190.35)
3”3-‘3:‘*.:..

Japanese sample

D 189.5%) ., FHRED 1105%) THh-oi-,

LEEEBOFEEAE L, FHoEE N3as) T

b

Percent SRES(Mean) sD

Student{N=94) 25.4% Student{ N=94) 98.0 12.4
Faculty(N=276) 74.6% Faculty(N=276) 95.30 11.6

*SRES; Sex Role Egalitalian Scale

Percent SRES(Mean)
A%
B Student(MN=94) 100.0 m Student{N=54)
Faculty(N=278) 95.0 Faculty(N=276)
74.6%
90.0
HAMZBWT, &5 (BE) Oz #EEns 1254%) . Skt 1746%) Th 7. SRES

Score [T, HEEEL 0 FEAY 19538), F44% (98] THo . FHo#ET 12.62) Tih-i-,
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Marital
Foreign sample

Percent SRES(Mean) sSD
Yes(N=4) 21.1% Yes(N=4) 08.2 7.8
No(N=15) 78.9% No(N=15) 90.0 14.1

*SRES: Sex Role Egalitalian Scale

SRES(Mean)
100
B Yes(N=4) g5 m Yes(N=4)
Mo(N=15 No(N=15)
78.9% )
85

SMEZEBWT, SRR O A TlIxtRE o 21.1%':-3%*;!&5?‘,*:' =S LTy T, SRES Score o
Tik, FELIEEELTWAS Y A—7OEERREI V—7L 0 1 (825 fhoi,

Japanese sample

Percent SRES(Mean) sD
Yes(N=228) 61.6% Yes(N=17) 96. 1 12.0
No(N=142) 38.4% No(N=2) 95,7 11.7

*SRES: Sex Role Egalitalian Scale

Percent SRES(Mean)
38.4% 61.6% 100
W Yes{N=228) M Yes(N=228)
No(N=142) = %0 No(N=142)
80

HAMCEBNT., BHEROSG CIREEEIIRE L TWS XA — 72 (61.6%). %Ol
[38.4%] T&-7-. SRES Score [T/ EHA X —7 LM<, $SGEEHEFEELTWS X —T0N
B 19612, KMF N—TOERH [9573) Thof, FHOXET039THY , BETLRI-T,
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Parental

Foreign sample

Percent SRES(Mean) sD
Yes(N=4) 21.1% Yes(N=4) 91.5 17.4
No(N=15) 78.9% No(N=15) 91.8 12.7

*SRES: Sex Role Egalitalian Scale

Percent SRES(Mean)
*1-1% B Yes(N=4) = /f
Mo{N=15) 97 ) . : ) L‘Ew::;}
91
78.9% g0 4

HEANCBWT, FELAWAHREOSAIT 121.1%), Wizwd@FHiE 1789%) Thot-,
SRES Score M TIE - L0 —FOFEHH 19180, FX¥ 40805 X L—FDFERE
[91.50] T, FHO®HEIT 1030 T, 1FFHECAKRMEEFEL T

Japanese sample

Percent SRES(Mean) SD
Yes(N=172) 46.5% Yes(N=172) 96.5 1.0
No(N=198) 53.5% No(N=198) 054 12.5

*SRES: Sex Role Egalitalian Scale

Percent SRES(Mean)

6.5%
97
- HYes(N=172)
53,59 mYes(N=172) 96
Mo(N=1
No(N=198) 95 ) . of 98)
94 -

SRES{Mean)
HAMIBOT, MEEOSAIL, FELRND FN—T [46.5%), WA FL—Fik [53.5%)

ThY, FELRNRWT V=T RPLE o702, SRES Score DT, FELOWLIN—TD
EBH 196,561, & HilvviaWnwZ I —7mERH (9545 THD ., FEHOET N.11) THoT-,

39



B S S RE DL RFF-E ik (SRES) FFEIDIL#E

®  SRES Mean's Comparison by Country of participants

Country (N) Percent Country (N) SRES(Mean) SD

China(l) 53 China(l) 113

Braal(1) 53 Braali 1) 112

Jordan(1) 53 Jordan(1) 110

LLS.A(L 53 LLS.A(TL 106

Tailand(1) 53 Tailand( 1) 103 .
Japan(370) 100 Japan(370) 95.97 9597
Ukraine(1) 53 Ukraine a5 .
Victnami(3) 15.8 Vietnam(3) 91.33 109
Indonesia(l) 53 Indonesia(l) 93 .
Myanmen(7) 36.8 Myanmen(7) 84.57 6.77
Unknown(2) 10.5 Unknown(2) 125 6.36

* SRES; Sex Role Egalitalian Scale
Mote. The highest possible score is 125 (quality and the lowest possible score is zero (inequality)

SRES(Mean)

120 ¢
100

® SRES(Mean)

SRES Score O F-EJ1E, WP O1E & O dn < . KIZ Brazil, Jordan, USA, Thailand, Japan, Ukraine,
Indonesia, Vietnam, Myanmar O Tdb -7, HAZBME QP TEEPROKRET, o iy E
@ M13) & —FEHOENI v rv—EOET 12843 THY, KEMEidboTz,

40



2016 Word Economic for Score & Rankings : (From global Gap Index 2016)

The Global Gender Gap Index reveals that all countries can do more to close the gender gap. Across the index,
there are only five countries that have closed 80% of the gap or more. In addition, 64 countries have closed
between70% and 80% of their gender gap. Further 65 countries have closed between 60% and 70%, while 10
countries have closed between 50% and 60%. In 2016, no country had closed less than 50% of their overall gender
gap. However, there is wide variety in progress on closing the gender gap in every world region, with both success
stories and underperforming countries in each.

® Word Economic Form Score

Country (N) Percent Country (N) WEF Score Rankings
China(l) 53 LS.AL 0.722 45
Brazl( 1) 53 Vietnami(3) 0.7 65
Jordan(1) 5.3 Ukraine(1) 0.7 a9
USA(D 5.3 Tailandi 1) 0.699 71
Tailand(1) 5.3 Brazil(1) 0.687 79
Japan(370) 100 Indonesall) 0682 BE
Ukraine(1) 53 China(1) 0.676 90
Vietnami3) 15.3 Japan(370) 0.66 111
Indonesiail) 5.3 Jordan(1) 0.603 134
Myanmen(7) 6.8 Myanmen(7) Mo, data Mo, data
Unknown(2) 10.5 Unknown(2) Mo, data Mo. data

* WEF: The highest possible score is 1 (eavality ) and the lowest possible score is 0 {inequality )

WEF Score

0.7
0.6
0.5
0.4
0.3
0.2
0.1

® WEF Score

N Qg.\

rf;& &0

S ;ﬁ‘@ﬁ_\&&
'\')‘_E.\c’:-@fk&@ ‘b\sbg @@ ésj

Note. Myanmar {2, Global Gap Index2016 CM{E 2N AT - Tyvdfedonofam T, ) ORI TS

SRES Score & Gender Gap @7k i & &~ WEF Score [ — 3 L T iz, [BI%EF O H & [E 7 WEF Sore %
RAHLEUSA (RT3 7F34asin) B—F <, Jordan (ST 2% 2 713 134 07) ONEGLH —F
vy, HEOMRT A2 X 144 pEOP TN THhot,
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Il. Questionnaire about improving working environment for women

M-30. Do you think women should aim leadership position regardless of their occupation?

Strongly Agree
20%

Agree 26%

Strongly Disagree
2%

Disagree 9%

Neutral 43%

Most people (43%) answered "Neutral”, followed by "Agree"(26%). "Strongly Agree"(20%),
"Disagree”(9%) and "Strongly Disagree”(2%). Reason of " Agree” may be that women are empathetic,
with strong communication and flexible in nature which are essential in leadership. Reason of
"Disagree” may be that some people think women leaders are not effective as men in different situations.

Il[-31. Do you think to enhance organizational support offering benefits that can help women employee enhance

quality of life?

Strongly Agree
30%

Agree
46%

Strongly

Disagree
1%
Neutral
17% Disagree
6%

Most people answered they "Agree"(46%), followed by "Strongly Agree"(30%), "Neutral"
(17%),"Disagree"(6%) and "Strongly Disagree”(1%). Reason of "Agree” might be many to suppose,
some of which can be that removal of barriers to equal participation of women in work can improve
national productivity and economic growth.
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M-32. Do you think men and women should work shoulder to shoulder in the same place and both are contributing
their parts equally?

Strongly Agree

39%
Agree 47%

Meutral 1234

Disagree 2%

Most people answered they "Agree"(47%). followed by "Strongly Agree"(39%), "Neutral”
{12%),"Disagree"(2%) and "Strongly Disagree"(0%), Reason of "Agree” might be many 1o suppose,
some of which can be that works need skills, qualifications and experiences. so women who have
enough abilities to achieve defined goals can work shoulder to shoulder with men in the same place.

M-33. LHEEBMEL D LIRS F v 2B PRV ERNETH?

17%

[z +9 3 (16%)) X 195185 (40% )] OREEESbEs L, I BEL 4
fEizEt < For 2 A8 b LREYBISHAE i,
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M-34. L —42BLTHF I TEMATHS Z L ICRELE T ?

=2HE
47% a EEATEL
L -;'- I'l_.IAH"‘x I- 1

1%

HRIZEIES @1%)) & T25M8

i g | {4[";(::] | f}lul?ﬂ\;;& ﬁi)ﬂ_é & c "r.lr\‘i\li.?j: "I"{.l"_lﬂ] L
S U T ERATIC = & ICRRT B MRS M T2,
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IV. Questionnaire about Self-efficacy
MIZTHL, B ARICET sRERRETT,

IV-35. ik hahid, WicHEEMRE TS,

it et Sl
W& TIEE Bk
mER TR E S
mL<dTHES

[FEflicdhTiEES (12%)) TEL{BTIEEL (G0%) ) 25bHsE, ASNtTRIZELT
g, FioHERREL CE S L EZ AEIESEN 2% ThoT, (5 TI2E5] 1T 45%TH
W, ZHHAESLED L ThTHELAEW Lbd ThTHES) LEIRBEEOEEEZ)-
i,

IV-36. & LEAOMEHFSEMENTH, RIEASSRLERTEE LT LR TE S,

v -
e

— MHTIEE B ol PR

19%

FSHTRES -
33%

PRhTIEED
40%

MERICHTIHED (8%)1 TE<HTHES (33%)] RLHTILED (40%) | DEFEZE
sk, HRPELERFEERNSTL I LATELLEZLRERD 81% THhoi,
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V-37. BicloTHSOHMESTY, BEIZEP VS Z LEMTHS,

B TILES

49%

IERICHTHED 3%)] TECHTRES (14%)) TRLoTEED (49%) ) DEEES
DL L, BROMEETY, B Y 0S5 LB DEEHRDH 0% Thoiz,

IV-38. iz, MEMRoSiEoFEERoT5Z LICBERES,

BTHELL

20%

E<hTRES

2T%

e flodhTixES 8%)) TE<HTRES 27%)) R2hTiEES 45%) | OEIEE2SD
w45 L, BMEEOBEEOFEERSTAH ZLICBY RS S LEZHMEHIL 0% Thot,
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IV-39. FLC 8IS S & &3, BREFICHBORETEE RO BhS,

R TIEED
45%

SEficdhTEED Lﬁ%}l TEL<SHTIHELD (26%)] TRRHTIHES 45%)] OMEEGH
HH L, ARICRIEYHL L ERNICHBRORIRFEEZ NSO D L EZ ZHIEEL 77% T
ﬂ?J-':'tu

V-40. (TAREELLTH, BMREICHETE S,
®ERichTILE

B HTEEE By
26%

B AR TITERE S
42%

ez TIEEDS (9%) ] TES<HTIEES (23%)) TRhTiEES (42%) OREEZE&ED
5L, RS LELTHL, WICHETEH LB 50EFILTI% Thoat-,
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. B2 O - SENREEREFEOR G EIZBE LT

V4l Ao e-epimo Z L TR BBIC RS LD ETH?

T A2 T _L"'3f1ﬁ'a;:3
L

£ 4 ,.-’r 13%

_ LELERS
34%

,.,
'3

vyoabhdsd (13%)) TLEHLIERS (34%)) T ladhsn (50%)) OREAGHES
£, {ERethde = TR, BBl As T LRl S LHELEHIL7% THoats,

Va2 R IhET, RBELRRERVBZ OGRS LBLLZLBHEVETH?

B vihahd
4%

B LELERS
16%

W oEsRY
17%

L]
e
T

=
TR
W

MvobhHbad (4%)] TLIELIELS (16%)) Tk raeh g (63%) | MEIELEHES
t,:ﬂifhm@&ﬁﬁ&ﬁﬂﬁiwh&mﬁﬁfﬂ LAl #uﬂ%fﬁﬂkn

48



VA3 SRl hECIIARER LI LBHY 702

E-alo ALl BT § S

5%

TWohdd (9%)) TLIELESDS (28%)) TExExhD (58%)) OEEEXEDYS
L, IRETICAFA2 R LEZ LD D LEFELEAILIS% That,

Va4, 9, o3 ek LEOGIRE  H 2B, YO LB L THWETH? (HHEE,
3oETHMRLTSEEW)

HATHMLET N G2
ke - EECEETS I :c
EFLEE TS I 175
AN E ORI S I 113
L, FHEAE-S I 103
s CTE . 7
Bl TRLERNFEEZRT R 24
HELIES B 156

HiEts = 15

b Ehofoik TR THIRIEEAZEET) ©, kvwe T - FiEcmE+T25) TES gt 5
Mo A 0V T 5] SOl TH-T=,
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V45, Sipf-oHg-etism . £ 0T AR TS L BWETH?

s B i ;I—-l 3
il
11%
2?%

Eho et

b AP
32% Fa bty
7%

M ZS5BS (%)1 T2385 Q7%)] OELAbED L, (L%« Bl E TG L DRT
¥ AT L6l LT 1L 30% - af:.c;c, sfic, %518 iy (27%)) [E-74 %5
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Discussion

ZFlE Cross-sectional design | L 57 4 — bl =28, Mmoo & L"*"’J BNy
Bl T b HE AR DRz, SHEIIVELOAYM, ZHHEOBMFELARICLIZEESLD
Research 4% L /-4,

Z 0 SRES % T#H % King and King (1990) * AY7-o72. #IHo Midwestern University (054 4 %
L#ﬁﬁ.mJ%5M$5mmm4ﬂilmsm|cﬁn,$mﬁm5mm IFIE—E LT,
).r China, Brazil, Jordan "T{Z SRES Score (£ kKA R L, N A% 1L C 8 Ukraine, Vietnam, Indonesia,
Myanmar 72 K2 EKEE R L TS, L LY 7 Aaniib o TlE B0 R LTS
FiIE ALY, AAROBSIEY T AR 2040 THIBNBEIC AW TR R LTS L T2 D,
FROPTHEA Lok, AEA »’fLr--'.?" EAARAIN—FE LTS IERE LTS B
SRES Score Aigalvkiliampm LTS Z LT, 5‘; bRl B0 5 L TEEIIT 22 THDS, BIHA
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KHIN YUPAR KYAW
CELERE3E )

The time flies so fast that two and a half years have already passed in my journey to
PhD here in Japan. There were many struggles, unforgettable memories and
irreplaceable experiences. In my country, | am used to working on patients in my
private clinic. When | first came to Japan, | had no idea on how to do research. My
supervisor was very kind and taught me patiently and | learned a lot from him. Now, |
already have some research knowledge and many ideas and things | want to
research on. My main intention is not just to get a graduate degree but also to learn
and exchange culture, learn the Japanese language among other things. | will be
graduating in September 2018. With only two years remaining until my graduation, |
might not be able to do all the things | plan to do.

Regarding this project, at first, | felt a little nervous and confused on what | was
supposed to do. Dr. Arima sensei however instructed us, step-by-step and taught us
how to work together and cooperate to come up with an idea. Under the guidance of
other good members from Juntendo University, who | regard as very good leaders,
my idols, | was able to accomplish many things. Thank you to all the participants in
the seminar and to all the volunteers who responded to the survey. Although it was
difficult and hectic for me for doing my laboratory research and this project at the
same time, | am very glad for this experience. It taught me a lot about teamwork,
sharing knowledge and gave me the opportunity to exchange ideas and learn

different cultures.
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