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Succeeding in personal and professional life
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fEERFE 3 4F  Sujata Sakha

It was not long that | started thinking if | should stay single and not marry but carry on my career to excel on it.
The reasons why | started thinking like this are two. First is seeing my seniors and married friends having a tough
time to manage competing pressure at work and demands at home, some of whom eventually gave up their career
life as well. Second is the fear of danger to building a balanced life dependent on another person. Having come to
know about this work-life balance career project in summer, | applied instantly without a second thought. | was
eager to know how and what ways people are keeping or at least trying to keep the balance in their personal and
professional life. | believe this project would give me many answers together with knowledge to carry out a

research study.

2:@1':5%*% 44 Dilruba Aktaa

To maintain a family life and career at the same time is not so easy. Exactly happened to me. | was struggling
with my 2 years 6 months old daughter to maintain my family life and career. At that time, | saw the recruitment
poster from Gender Equality and Career Development Division was looking for some research assistants to help
the project ‘Succeeding in personal and professional life’ for aiding students in TMDU. T could not let it go.
Because | wanted a beneficial feedback from this research by which we could do something good for our

university’s prosper as well as to do my own betterment.
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Self-introduction

About the project

7/2 meeting

HEH - |, Ffof, Sujata, i (Eid)

GHEENCGMYES |

1. BERIEENBAR

2. AMEEMIEOMNIZDONT

S ID2 T N—TTEMTDMNE D INEfatd 5,

[HeatEE]

< T N— T OYGE
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'Mother and father looking after baby and job |
ME W &AL F DML

B EFEEEN LT < 2572010

l'Succeeding in personal and professional life | (<43 JJ54H)

c ) =S —DRIE

[(KEIS —F ¢ > 7 ETOHEE]
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7/9 meeting

M4 . WA, Sujata, Dilruba, ' (FEFD)
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=R o= Ly T
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['Are you going well with your work & life event? |

QBN DOFEME & A E S OWE

FEWE : A VB Ca—LT U — NREOW G EIT,

MG B OWTEE . rEERL, BYEEAD

WNE - PRI & B O R & b s 2 & (BRMIZIXERR & A 782 O Ry o i o f 3 o
WO, T4 7 A X2 b O RIZTHER L)

HH : REOHEEICA 2 Ea—51T I,

x4 AEBOBEMER « 1R300 2 TV DEEOFIEHE

PRI RO — M OB BEETHELR LOB L, BIFETTELH Y DB LD 6 /34—
v

T o — NREORRE L RNE  FNOFBLAEE . EE, BREOMEE (L0 L5 ITHRE 23
TR ICFEM, NI A = THRFT 5.

A HE2—ORMNE : A 3—T, FAMESTEVRBMNEZ T 5,

MEFEH A2 02— FPELTWOIHFICFEES (KEHF) Z/FRL T, ARCHTBEHERE, HE5H
ERSEORHE LD,

@A —T 2 F v LSRR R R X — D Ui
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TEZ%), CEENEORE, F—7 v F v o " ZAFRAZ—ROER

7/16 meeting

Attendees: Kusunose, Tanaka, Dilruba and Sujata (secretary)

<Work done in this session >

1. Determination of the title of our research :

Titles in both English and Japanese has been determined as follows:
English: "Succeeding in personal and professional life"

Japanese “TA TA XU BREEHWNTH 27

2. Selection of Questionnaire for Interview and Survey
Questionnaire sample brought by Dilruba san was revised by all members. Only the important and relevant
questions were selected for the interview and survey.

Till now 22 questions have been selected for the survey. (Final Target: 20questions)

3. Group photo for open campus poster exhibition preparation
Group photograph has been taken for the poster to be exhibited in the open campus at the end of July. Photograph

include 4 members as Wada-san missed today’s session.

4. Available time of individual members has been confirmed to stand by the poster during poster exhibition in an
open campus.

Date and time: July 30 and 31st 2015.  10:00 — 17:00

7/23 meeting|
g # - AR, MP. Sujata. Dilruba, 0 (F350)
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[# 795 IE agenda for the meeting]

D7 > — FREORMNZEIZ oW T Questionnaires for survey

AAGERZ & &2, REHEE B L ORI O & MERd We revised these questionnaires and options
written in Japanese.

PEEERRIZ DWW TR, BARGEMRZ JCIZEIRR This will be translated into English.
QA =T F v L NAHDOKRAL —IZ-O T Open Campus poster

RALZ—HDO A "—FHOHE, Group photos for the poster were taken.

RAL =T HEADOHCH I 2 A Fo/ESRL Member’ s introductions in the poster were
prepared.

RA L —HREDOMeR L B O/ERL  We amended the draft of Open Campus poster. The final version
will be prepared by group leader.

8/6 meeting

i, R A

[7 2/ — hEE DEIE]
A A B BRI DR (2018, 3048 401k - +) ITERE
- BEA B RECR A HEIREL (ER, AFZEE . FAESE) AR
SATH L TEEREL L SRR SESTH | TSRS TR )~
« N— M —ORRZEA R O xR A BN
ALFICET R I OV T o R
1. K OFE S22V TR D
2. WO FEEIZOWTR D
« 2 ML AFBEHEICONT, BRI FIETIIR S AL O RMICESR
s U= T A TNRT U RFIEIZONWT, BRKALET
c 2N DS DOY—ERZOWNT ORI HI R
* AP LRI K DIERIZOW BRI A AT

\8/27 meeting\

Attendees: Wada, Kusunose, Dilruba and Sujata (secretary)

< Work done in this session >

1. Final revision of the questionnaire of our research :

15



-Questions were revised and checked with English and Japanese version if they match to each other or not.
-Question no.21 was added and the question goes like this as Wada san edited:

“Please write any ideas for improving your work and life balance.”
2. Project Proposal in Japanese was also revised and finalized.
3. Distribution method of questionnaire to the participants was decided
i- Make a URL address for the online availability of the questionnaire and collect data by asking participants to
reply by online.

Cost 100,000yen ( company charge)

ii- Print the handout and submit to individual for interview.

9/10 meeting|
&S . WA, Sujata, Dilruba, HH (FEFD)

[#: 355 IE agenda for the meeting]
O T rr— FHEOHMNAIZOVT  Questionnaires for survey
Web EIZ7 > 7 STz BATERT > 77— b OB EINE O

We revised these questionnaires and options for survey of Japanese version on web site.

[W[ElE CHREITEE Home Assignment]
O ArFE=2—Z2,T Interview
A B Ea—ORGEZHES We will look for the suitable persons for interview.
AVECa—NEEER, EELELERMEELR/RZT L7 07— MENLER, kO HE2n
ZE&BMLTEMT %)
Preparing for the questionnaires for interview (from questionnaires for survey and others)
@ 7 v/ — h#H#EICOW T Questionnaires for survey
Web JEERROfERR We will revise the survey of English version on web site.
AARGERR & JEEER DB IEZ 1TV, REIS —TF 4 U T E TIZA =L TAUNRN—IT1E D,
We are supposed to revise questionnare for the Japanese and English version, and sending to
members by the next meeting.
@ Web RO 7T > 77— s OEWMERETE  We try the survey on web site, and see if each questionnaire functions

well.

9/10 meeting|
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MR . WA, fnHE., Sujata, HH (EFD)

%75 IE agenda for the meeting]
O 7 — MREOBMAZIZ OV T  Questionnaires for survey
HAEERRDFTIE

[k[El £ THEEHE Home Assignment]
O A ZE=2—IZ2\WT Interview
AV A 2—DORNREHEERET S We will decide the suitable persons for interview.
A FCa—NEEER, ESLRLERMEELRZT L7 7 — FAENLER kO X zwn
ZEERIBEMLUTEMT %)
Preparing for the questionnaires for interview (from questionnaires for survey and others)
@ T r/r— MOV T Questionnaires for survey
Web JEEERR OfERR We will revise the survey of English version on web site.
HARGEMR & BFERROIETEZITV, REIR =7 4 V7 ETICA =L TA U N—ZiED, EHF I AT
— UAERR O,
We are supposed to revise questionnare for the Japanese and English version, and sending to

members by the next meeting.

\10/1 meeting\
Hi## - WWE, FOiM. Sujata, Dilruba, A (ERD)

[#2 #5518 agenda for the meeting]
O T7rrr— MREOBMANZEIZ OV T Questionnaires for survey
A — LD LT DN T
HEFHZHONT
@ AHE2—IZ2WT Interview
A O R

[VklEl % CHFIEH Home Assignment]
DO A ZE=2—ZD2\WT Interview
A ZEa—FF (BIEERM) ~BE - 557 « WO A —/L
A B 2—HF (EMERFRE) ~DA ¥ E 2 —NEDIER & R
@ T rr— FA&EIZSW T Questionnaires for survey
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PCEFB L, =7 v LVDEHT—HEy F2EkT 5,
A — )LDONEDETE., 155 O U
T RLDT—HEy kD RARDIERK

\10/1 meeting\
e A, B, fil (R

[# &5 E agenda for the meeting]
O 74— F#HAEICOW T Questionnaires for survey
T — M D A — L3 BRI ARV D TIE
The email about the questionnaire will be sent soon, so we will start the survey in a few days.
©@ T rr— NREDOSHTFIEZOWT  Analysis for the survey
HAGE L SGEORIZEZEGH LT 5" COUNTIF % HW T+ %
We analyzed the results of sample data from Arima-sensei.

We are going to sum all the results from Japanese version and English version and use “COUNTIF” in excel.

[Vk[El % CHFIEH Home Assignment]
O T rr— MNREDOSH FIEZ W T  Analysis for survey
BoONTT =X O 7 A 7V T, Tk - HE 255
We will analyze the results from the survey and discuss how to categorize the questions.

@ WMEEOT VA O T  Designs for the report

10/22 meeting|
HEE - fME, Fof. Sujata, M (FERD)

[it=1E agenda for the meeting]
O 7 v — FREOHEFITOV T Total for collecting survey
7'Z 7 DS IZOW T About comparison of graph

[VklEl % CHFIEH Home Assignment]
O T r— hRAIZOW T For survey
H£F B OBMLESE  Simple total of collecting survey
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MEEHOI T IV =30 E S 2% Think about the category and the flow of the story.

10/29 meeting

Attendees: Kusunose, Tanaka and Sujata

<Work done in this session >

1. The graphs of the result prepared by Kusunose-san were discussed and re-categorised with major topics.
Kusunose-san will be remaking those graphs under the discussed topics.

2. Making of the Report book were discussed. In a 40page book, members were allotted with certain pages to

prepare and look after.

<Future Plan>
1. Interpretation of the graphs and result both in Japanese and English in some major topics
2. Final reporting of interview

3. Continue working to accomplish the target of making the Report Book.

[11/5 meeting
HUREE - AEWE. Sujata, HH, i (ERD)

[#2 3558 agenda for the meeting]
O #HAEEIZHOVT  About Report Book
A4 OWTE  Person in charge

4k front page: Sujata

A Introduction: Arima sensei

{2 Project proposal:

= A >~ Why | participated this project: Dilruba

7 /47— K Chapterl Questionnaire: Sujata, Dilruba, fg##. FiH
Q1-9: Sujata, Dilruba
Q10-15: A
Q16-20: FIfH

A > X B =— Chapter 2 Interview: H

[k[EI & CHEFHEE Home Assignment]
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O #HAEEZED S Each member will work on Report Book.
77 —ANRKTT7 & 11 A 10 DF#%ETIZY — X —I2kf
Q@ oA bMEBEEEZAEEAEICEDLL A 10 HET)

11/12 meeting

Attendance: Kusunose, Tanaka, Wada, Dilruba, Sujata

<Work done in this session >

1.  Report book preparation:

a. Make graphs. Show percentage or data inside the graphs and bar as well.
b. Have to put comments and discussion on graphs.

2.  Distribution of works to every member by Arima Sensei.

3. Interview was postponed to next week.

Future Plan :
1. Send the 2nd draft by 17th November.
2. Making of RA meeting file.

3. Continue working to accomplish the target of making the report book.

11/19 meeting
HUFE % - AEWE. Sujata, Dilruba, H, Fi (D)

[ #5125 1H agenda for the meeting]
O #HEEIZHOWT  About Report Book
Second draft (Z->V T  About the second draft

FDNMEIE & FH A 2122 T  Revisions and designs were discussed.

[VkEl % CHFIEH Home Assignment]
O #HEEZED S Each member will work on Report Book.
Bz 11 A 24 OFFIPETICY —F =~k T EE WY,
Please send the first draft to Wada by 24th Nov in the afternoon.
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T v r— MRE DR
LIpl, DEFFRES YV 77V 53 CEiSN MEF & FEE L& Ol BT 5 Bk
EBEIC, Wk ARBECHEZEZER Lz, AROT 7 — FOF L, © FRORASLHIEE.
BE, BFEDI L, FEEF> TV DEF> TWRWEDONH & BflbIRpicgGiro s, @ U
=7 TAT NTURERETHEOOMEICEATIHEBAR T, @ HMLHEEE & HEER
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R R FRRE S L O - et v — I BV TR IR A K OV i DGR A 1574
BFEA—NEREL, —EHFAN T =TT — e LT,

- AAGEIR & BEEERRO M S OFREZEZER L, HEZEICL > TELLNERD L O LT,

B SNEANBIRB ORIEERE LIS, HREICE DN A — LB BITo T,

c BRI ZREIERE BT D720, TEMA X0 EESEEZ TR U CER LT,

V=TT DULAT TR THAL ATONTUIAMNBERITEFE LT,

SIRA— VLI OE =R L OGHARS RIS DWW T, BAGE & 5EOM 5 Tl E #2179,
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”Succeeding in Personal and Professional Life” 7 > 47—

BxBE- v TXEBTIE, BE KEAFAZEFEER] LL T, RERESSROFTY U TREBICLEGERXEZ B
ETREITHTACI VL EEEL TVWET . SEEFLAFLEREL DAULZ RET 2 -ODAKEEZSEBETo>TW
FY. TCTARTU 77— REEZEEL . FROBESEFDERPELZ RN, SROBRRREBEICOLFLNEEZTLE
j-o

RZICEHETHKRERE. BFE. BEOARKOIBEREHHEMETREE L | FRBEICTHHZSBOELFT .

AFE~NDOEEE. 10A16BETITEELWLEY, BERNBTRIBRECEEL . BLOFEREF=FCNIICRETS
CERHY FEA, FEABEHERNM . BANFEE NS LEEHY FHA

1. REDO Fin
Q20tt O30t 4otk Qs0tt  Q60fE~

2 . &R
08 O%
3. B

[RL T 2L B zotoAsEEKIC

5. EEPHRIEBEICFHTHRBIT> TLERTH,
OsB=xiE (5B (6B (7H

6. EEPHMEIT—BIZEHREMITO TOVETH,
Osesfskis (O8-9B5R (D0-1085R8  (D10-1285R8 (O1285RILLE

7 . #EIBL TLWET D,
OlFL 0Lz

23



7-1) 7. TLIEW E@EEL A BEE( A=k F—) FBOTHETH,

(B FYANNSAYAY-S

7-2) 7. THIREW EEEFL A BEE( /SA—F F—) OBREFITYH,

8. FHIEFWLFET M,
OFL OV

81) 8. Tl Fv1 EEEL A ABETRTOFOFEE LA FZE L, (T WWWR1 EEELFAIE
9. ITHEM FZELY)

FHDOAHK FiHOFEH & A [

82) 8. TI@EW EEELEA: HLEEABOTVSEEF., FHROMEZHEAL TOETH, ( EHE
|l)
= | B2OH L EEEECH [ RRM- REM- $H#E

0| mma 0
O iz 2ERE O ek B 20

I}

83) F#HE BT IREIF—BICTEHRIEFETT A,
By ]

8-4) BRMAEIZEEL EL =H,

B F{ANN S AYAY-4

8-4-1) 84Tl [FZLV] EEZEL =4 WEHBIXE DL 5 WLWTITH,

8-4-2) 84Tl LWWR ) LEEBELE=A: BERBLENM =OTTHh, ( EHEEA)

O msT s nEsL - - O mEL =& Bhtido -
IBL 1= ho F A%, IIBTE B BETE4 Ao fo
B keal= Tt

8-4-3) 84Tl [FLN] EEZELE=A: BRAEORBIZHIZY . £EZOETOFREMEEHY L =h, ( EHE
&)

— | BROMERREAEC BEIEN RERE S VERRICEEOLE

S DHE RO o|**
- oRE~0SH R O | A OERRORMN - gammyac &
Blory = = 5 TR
O REDRE Y T AN & O Ba0Ery FAGKTSC L 0O HXHI:J: ) 21T % BEMND OFE
75 5
_ BEORDLIVERS OTIRE | ABEICEECENITE B |
| 1 I 1 il % ; ~f~ \l"‘l
— 05 ~ OTIRENS FE Q| BRNETR
O BrEsORmNERENER: | 20 O | I RBA G ho 1=

24



9. HIREPLHBICERAREEZMEL ARVETH,
OiFL OVnz

9-1) 9. TIHIEW] LEELEA: FOIELIZTDONTES BLWETH, ( HHEER)

_ | anoskorcy THAOSE | BHUNOREY 7 OSROEY | S%. 1oL BRKEERETS
= itpot “uTosELS T — 2By TR TEEL
BREEDS AT AU LS
I EHELOIFREDIT, b | BHOHFEOBMAREBAEE | BHUSIORE Y T OHEEOE
L xmmEBEANEASNERE & s m AR 1
e

. BAUSDHDRE Y T DIEHE

.
FRAH - ot

[ BAOR#MHEENER -

0

) (s &L Ao 1=

9-2) 9. TI LWWR ] EEELEA: FOTEIZDNTES BLETH, ( EHEEHE)
L BB ERKERSEN L L BIBICERKEREEN N . . .

O i, 85050t 7RED O . BAUR0R5y 20580 O Lo 2L HIHTERETS
BEHD T DBEIHD B

(

BREEDSATA R LS R R N o
| e maL 49 BB t L BIBICBEREREEN A H L BISIS B REREEN A

o \ O 2. BAOREEOEEASEA O . BALUADREY T DHEE
0 - 2 s s
iiﬁé@%ﬁ”%kéhé“g Wz %L ES5 OB EEAEL DL BS

3 LBSICHRARIRGEENS LN HLBSICHERARREES N .
L1 BAORHHMEENEAS L E. BRI DMIDR S Y T D Z Dt
58] MBUTFRAEZ D EBS

L) Il &L o 1=

(

10. HEPHEL AEREFTLEONT VRN TS EBEC FTH,
O£ Bbiwy ObEY Bbily 0385 0cTHE5 85

11. EEPHEICELTREMICONT

11-1) HEOHRICECTHBORSCONTES BLTLWETH,
OETERY OPLEL Obs3 EXL OdLENL QETHEND

11-2) HEOHEICEOTERIZOVNT, TEL TWBEBLNETH,
O2< £EL TOWEL OFEL TR ORELTWD QETHERELTWLD

12. AFEOHAEICETENRAPRLIZONT., RACRKEEBITHEICHEEATLEI L IEDH
YErRImn?
D2 B OLZIHd OBahHsd OEEHZ OBIIEITLS

25



13. HEPHRICE> T, BhiY BEICG LY TEIEEHY FITH7
O2< L Or:Fihd OHeHd OBR%HD OHIHD

14. AFLADNRRTUTOERN T ENHY TIHh 2 ( FEHEZA)

O | mesmic( T4, B O S2ET O amET- BR O EBRES
O | e Z Dt R=IER

15. HEOHAEIZLEBZRAMN L RAOREREAEITHY T H.
O3 O

15-1) 15. Tl 51 LEELI=A: EFEMIZIX?

16. HREREHRKZIZ, 7—9 - 547 NSV R( TEBELEFLEDOWMIL) 2FXETHE=60
FHENHDLIDEHM> TWVETM?
D> T3 DHEIS WL

16-1) 16. Tl &#-TW3 ] LEAZLI=A: EARMICEDELS BHRIENHDDEHM> TLWETM? ( EHE
&)

LI ULy Y RBREIE [ BHRKEREHE SRR EN TS S E

=9y 7yyry [ ERi- ERKEREIE BIRIKERIE

] R ESIE O KB hORER2Y 7 DERFIE Z Dt

a0

17 . REHBHWIBEABA BOFHIEICEWNT, 7—9 547 N\SURAZHETL-DIZHN
FEWEHEEARS FIEEIHY T3H2( BHEZ., FHITHEWEESET $H2HL 1 EZREBATS
Ly)

18. LUFOHRT, HHEE-BEDT—H+ SA4T- NSUADBITELBZLDIFENATII? (5
#HEZEA)

O | =R sHE O o—s>vz7Uvy O #ZEHB( R HE
O HKEBHPORERE2 Y 7 OER O JoLya keabE O ZREEM
O BRAERE O EERESIE O RE—v 42 —ERADHE

26



o J7I) —YR—b L, HiEE BETHFHALANICERTE SN

RIZHRE HATE 5 HIE Olyasst—t vosmrpre O BECREORE B
ITH T
T—9 547 NSURIZET o .
EFRIDIEAE " Gk pii:h:rd 7
8|7 e omma O LAYk O Aoy Kk
O REOEROHYR—F Z D] |

19. UTOHRT, BEEBEBEDT—9+ 54T NSURZHITFHRELEDEENEEBNETN?
( EHEEA)

O R\ ( #%) O &% O &% #%) BEsSOE /e
O Bi&E( 8- AR oF# U EEE(AA—kF— BZAFED) 0F# U Rk( @H- FH%F) OFH
O B2B50L50REK O BRBESFOEFA—Yar: &5 Z DAt |

20. THEDT—Y: 347 NSGUREHRETHEHIC, MHTERNHY FLEoEEES
A

BREIFULETY ., SHAHY AES TETNEL 1=,
%

© Tokyo Medical and Dental University Gender Equality and CareerDevelopment Division.

27



T —bRE GERR)

Tokyo Medical and Dental University
Gender Equality and Career Development Division .

Succeeding in Personal and Professional Life - QUESTIONNAIRE

The Gender Equality and Career Development Division work for career development of the students of TMDU. Through this program,
we are going to conduct a survey to evaluate the awareness towards balancing work and life and also the inconvenience about taking
child care leave. After receiving your response, we would like to propose to TMDU to make those changes that will help to improve
work and life balance. We hope you will participate in this survey since your views are most important to us.

All of the personal information provided by you shall be kept strictly confidential. It shall not be shown to the other persons and shall
not go out of this university.

1. Age

(0)20s (30s (40s ()50s (605~

2. Gender

(OMale )Female

3. Position

[ Please select ” Others:]

4. Employment status

(OFull-time OPart-time ()Student

5. How many days in a week do you normally work/study on average?

(OlLess than 5 days ()5 days ()6 days ()7 days

6. How many hours in a day do you normally work/study on average?

(O)Less than 8 hours (2)8-9 hours {39-10 hours {2310-12 hours {J)More than 12 hours

7. Are you married?

OYes (ONo

7-1. If yes, is your partner employed?

(Yes (No
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7-2. What is your partner's job?

8. Do you have children?

(Yes (ONo

8-1. If yes, how many children and how old are they? (If no, please skip to question 9.)

number of children Age

8-2. While being employed or committed to work/study, who is helping you to take care of your child/children? (Check

all that apply)

] Spouse 1| Parents "1 Parents in-laws

["]| Nursery/day care centers/kindergarten [/ | Elementary school/After-school care program [ | Middle school/High school
Others:

8-3. How many hours in a day do you usually spend with your child/children?

hours

8-4. Did you take the child care leave?

(Yes [No

8-4-1. If yes, how long did you take?

8-4-2. If no in question 8-4, why didn't you take the child care leave? (Check all that apply)

'] 1 did not need to take it. ! I did not want to take it.

| wanted to take it, but I could not do it.
In particular:

Others:

8-4-3. If yes in question 8-4, did it bring any inconvenience to your work environment? (Check all that apply)

| feeling guilty about having to reduce
total work hours

. | increase co-workers workload during
|1 | increase my workload (=
my leave

— | lack of substitute staff during my - . | inappropriate personnel evaluation
"1 | break in careers B .
leave caused by taking leave

(

feeling insecurity about not being able
to catch up with other staffs after 1| financial concern
return to work

| feeling insecurity about the possibility
of losing current position

o

||| increase my psychological burden Others: |1/ No particular inconvenience

9. Is there anyone who took the child care leave at your work?

(OYes {ONo
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9-1. If yes, what do you think of it? (Check all that apply)

— | Itcan be referred to my career — | Itcan be referred to others' career — | Agree to have more staffs who take
| development | development | child care leave
Flexible work systems should be more . )
. . . | Increase my workload and overtime | Increase co-workers' workload and
|| active to make work-family-balance || = .
work overtime work

easier

. . | Increase co-workers' psychological
1| Increase my psychological burden =] burd Psy g
urden

Others:

11 Ididn't feel anything

9-2. If No, what is your opinion about taking childcare leave at work? (Check all that apply)

— | Itcan be referred to my career — | Itcan be referred to others' career — | Agree to have more staffs who take
| development | development | child care leave

Flexible work systems should be more . .
. 4 | May increase my workload and — | May increase co-workers' workload

|_I'| active to make work-family-balance =

[

overtime work and overtime work

easier
— | May increase my psychological — | May increase co-workers' Others.
| burden | psychological burden ’

[/ I'don't feel anything

10. Do you generally feel your work (study)-personal-life is balanced?

(Ostrongly disagree {)Somewhat disagree {JJSomewhat agree (JStrongly agree

11. How do you feel about the amount of time you spend at work/school?

11-1. How do you feel about the amount of time you spend at work/school?

(OVery long (OLong Oindifferent (JShort (OVery short

11-2. Do you think you have a fulfilling time at work/school?

(Ostrongly disagree {C)Somewhat disagree (ZJSomewhat agree (J)Strongly agree

12. Do you ever miss out any quality time with your family or your friends because of pressure of
work/study?

(ONever (ORarely (DSometimes (JJOften (DAlways

13. Do you ever feel tired or depressed because of work/study?

(ONever (ORarely (JSometimes (JOften (DAlways

14. Do you suffer from any stress-related disease? (Check all that apply)
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(| Abdominal symptoms (diarrhea or coprostasis) [ Depression [ | Loss of appetite or overeating
O sleep disorders O | Migraines Others| |
| None

15. Do you have any ways to release stress from your work/study?

{Yes (No

15-1. If yes, how do you manage stress arising from your work/study?

16. Do you know TMDU provides policies for work-life balance?
{Yes (ONo

16-1. If yes, which of the policies have you known that are provided under the policy? (Check all that apply)

' Refresh holiday policy I/ Paid time-off policy [_]| Short-time working policy
1 Work sharing 1| Maternity leave [ Child Care leave

—, | Family-Care leave(taking care of parents or — | Hiring substitutes while childcare Others:

| dependents) | leave

17. Among those work life balance policies in TMDU or in local government, or in national level, do you
recommend other policies need to be added to help you to balance your work life? (Open question. If no

answer, please write '"no answer'")

18. Do any of the following help you balance your work/study and life? (Check all that apply)

[ | Short-time working policy [ work sharing O | Working(studying) at home
Hiri bstitutes while child
= Ielar\I/:g substitues wiile chiidcare [C1 ' Refresh holiday policy [ | Onsite-nursing facility
Family- | ki f
(1 | Childcare leave = amily-Care leave (taking care o () | Covering fee for babysitters
parents or dependents)
Support systems which neighbors can IT technology (cloud system) which
upport systems w _I 9 s gy (cloud system) whi Atmosphere or understanding at
[ | take care of your child, such as [ | can be accessed to on-campus LAN =] workolace
"family support systems" outside from TMDU P
0 Seminars or lectures on work life 0 Support and understanding from o Support and understanding from
balance in TMDU boss/professor at work/school coworkers/friends at work/school
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[ | support and understanding from Others:|
family members

19. Do any of the following hinder you in balancing your work/study and life? (Check all that apply)

Long working(studying)

hours [CJ ' Over work(study) [CJ | Meetings/training after office hours
O | Awareness at workischool  [J Awar_eness from spouse(partner/girlfriends and Awa_lreness from .
boyfriends) family(parents/children)
Your physical/mental O | Your motivation Others;| |

health

20. Please write any ideas for improving your work/study and life balance.

Thank you very much for your time.

© Tokyo Medical and Dental University Gender Equality and CareerDevelopment Division.
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1.
Age of the participants

45 42.1%

40
35
30
25.7%
25

20 18.3%

15
10.7%

. 3.1%
0 , , , -

2 0% 301k 4 0f% 501 6 01X

10

5

Of total 420 participants (Volunteer attending the questionnaires) , most of them were from age of 30 to

40yrs of age.

33



2. MR

Gender

70

60

50

AN

B =
40 5 (male)

30 7z (female)
20

10

H (male) 4z (female)

Around 61% of the participants were female which might suggest that female showed more concern regarding

work and life balance.

3. e

Position

W =2/& (Student) 23.3%

4

s

B (Teaching Staff) 31.6%
[Zff (Doctor) 4.5%
Mk & (Staff) 35.2%

B = pfh (Others) 5.2%

By position, 35.2% of the participants were office staff and 31.6% were teaching staff where as doctors comprises

of the least participation being only 4.5%



4. BB HRE

Employment status

30

25

20

15

ANARN

10

O I I I
) FE ) En

On basis of employment status, students and part time staffs comprises of 20.7% and 19.5% respectively. Full

time staff were the maximum with nearly 60% participation.

5. HAFECHEIXBITEH TMEIT > THWET D,

How many days in a week do you normally work on average?

5. 7% 8.1%

B 5 {5k (less than five days)

B 5 [ (5days)

25.0%
B 6 [ (6days)

1.2% 7 A (7 days)

Our data showed that maximum people worked 5 days a week and around 25% working 6 days per week, while

there are few people who also work all 7 days in a week without any break.
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6. AELHIEIT— BITEIMERRAT > TV X9,

How many hours in a day do you normally work on average?

120

101

100

80

60

yit

o

2

o

Within a day we also looked for working hours per day by our participants. Interestingly, many of them work long

day with 101 people working 10-12 hours a day. To our surprise, 11% of people were there working more than
12hrs a day.

7. FEE LU TUVET AN,

Are you married?

u Yes

No

Most of the participants were married with a percentage of 67.5 while only 32.3% of the total were living single.
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7-1. 7.C NIV LEELEFICBEE LET, BEEFCS— M F)id@oacunE 3,
If yes, is your partner working?

/

250 |

200 |

150

100 |

50

No

While inquiring if the partner of the married participants were working or not, we found out that 83.5% of the

partners were doing a job. Only 16.5% were staying home with a job outside which clearly suggests that most of
the married couples spend most of their time in work.

8.  FHHIVWETD

Do you have children?

HYes

No

Almost half of the participants were having a family bearing at least one child or more.



8-4. BRAEIRE L L2,

Did you take the child care leave?

LEEA

| AVAY-¢

Regarding child care leave we found a surprising result that one third of the participants (75.5%) did not take
child care leave despite having a child. The reason could be any but this data shows the people who took child

care leave are very less comprising only 24.4 % of the total.

8-4. BRUKEIBHUE Lid, GRE - HIHEK)

Did you take the child care leave? (Position or Gender basis)
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On the basis of gender, we analyzed who took childcare leave the most. As expected, female were the one who
took child care leave the most compare to male. However analyzing within female, the percentage of people who

took leave were not much different to the one who did not.
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8-4-3. BRAEDORFICY Y, EFETORMEITH Y £ Licdy,

Did childcare leave bring any inconvenience to your work environment?
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Most of the participants had an observation that childcare leave taken in work environment
brought breaking careers (51.0%) as well as feeling of guilty about having to reduce total work

hours (53.1%). Also, psychologically they felt it as burden (30.6%), while 18.4% people suffered

financial problem as well.
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9.  WIREBSCHBICHERARELRE LFHITNETD,

Is there anyone who took the child care leave at your work?
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Our result showed that 43% of participants found someone at their work who took child care leave
while rest of them 57% had no acquaintances of somebody taking child care leave. It is still obvious

that less people are taking child care leave.

9-1. 9.T NIW EEIZLEFICBEE LET, TDOZLIZONTE I BWETH,
If yes, what do you think of it?
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On taking child care leave by coworkers in the work environment, the 27.0% of participants
through that flexible work systems should be more active to make work-family- balance easier.
Nearly similar percentage (24.0%) of participants agreed to have more staffs who take child care

leave. On enquiring if this affect to their own career or to other’s career development 13.0% and
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9.2% of participants said yes respectively. Notably, 11.4% of participants were saying that this

increased the co-worker’s workload and overtime work

9-2. 9T Iz ¢EIBLEFICBEELET, ZOZEITO2WVTE I BNETH,

If No, what is your opinion about taking childcare leave at work?
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Those who did not have any people taking child care leave in their workplace, also had similar
thoughts regarding taking child care leave. Our data showed that the option of flexible work
systems should be more active to make work-family-balance easier was highly ranked. Definitely
time management could be the best option for work-life-balance. Most of the participants (125 in
number) even agreed to have more staffs in replacement of those taking child care leave. This would
eventually reduce their workload and stress to have quality life personally and professionally.

Nevertheless around 28 participants had neutral opinion about taking child care leave.
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Do you know TMDU provides policies for work-life balance?
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16-1.

WETH?
If yes, which of the policies have you known that are provided under the policy?
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17. K% - BB - BOBELNVIZBWT, V=7 « T4 7 « RTURRHET H7-0IChiT I
LHRIEVEOIHETIDHY 342 (BHEE) ?
Among those work life balance policies in TMDU, do you recommend other policies need to be added to

help you to balance your work life?
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18. DATOHT, ®RTBHFDU—T « FAT7 - NFURAOBIT LR BOIERENTTY (BRI
) ?

Do any of the following help you balance your work and family commitments?
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Do any of the following hinder you in balancing your work and family commitments?
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(BHEEE) .

Please write any ideas for improving your work and life balance.
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