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=E oy B Sharika Shahrin

15@%&4?@:1*—@%5@[:@4%}_—7—4%\ %)\CD 3rd vear PhD student
TEEFEEOMUOIATERRASLETS, Depgﬂment of Sports Medicine/

2 SEROFHICHITEZFELMEORIENETIEE | Dentistry.

T2, Country: Bangladesh
SHEENAEE Towfiqua Mahfuza Islam
B DEEE DT BRI aTRE T2, d
FE-EREOWE(COGSRIENTED, 2nd year PhD student,
Department of Health Policy
Purposes Science.
1.To evaluate the balancing work and life of Country:Bangladesh
Japanese & International students/ warkers in
TMDU. TI=EF
2 To find out what kinds of support can help & {R e SRR
improve their study/ work. EpEE B e 4o

Expected outcomes

Propose those supports which can bring a better
improvisation between work and life for the
International & Japanese students/ faculties/
administrative staffs of TMDU.

BEEANDABE 21—

Interview for Fﬂ BEEAND AR 71—
Exchange student couples®™ (—HmEE1 2T 21— D FRIR)
Wife: PhD student, D1, TMDU e
Husband: Post doctoral Researcherin x

Chiba University

Child/children: Not yet FEB:

1. Do both of you work everyday? 1. XRBHEETIN?

“Yes, 11-12 hours per day.” T;r’ﬁ ;‘g*_JE 11~12052)7% L
2. If you do not have a kid, why? =z e

“‘Busy for study, TMDU Waku 2. _g%ii*}“ﬁ“@b VRIS A

Waku n.ursery is expensive forthe ?ﬁfﬁf{fbé DT ZADHS
international students.” P REE S B4~ - TIAE)
3. What kinds of support do you =TT

expect from TMDU? 3. ERERERAZICED=IE

“Financial support for self-financed 2@ TI "7

students.” [ AEFOIE %

[ I DT &S S ED2HE]

“Language support for research.”
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Interview with Dr. Verica Pavlic, Senior Lecturer, Institute of Dentistry, Bosnia and
Herzegovinz — .
What did you MNow I'm proficient with all the things and steps related to proper
achieve from research work. Also, | learned how to manage my everyday life
TMDU? abroad as this was a great life experience, too, not anly work.

How do you balance It is really hard for women to have successful career and to be

between your work dedicated mother at the same time. For me, both things are “full
and family ? time" job positions, and to be successfulin both of them is a very

difficult task, with no spare time for anything else.

How do you keep | am thinking that | am having plenty of the life
your motivation for and work experience from abroad to be
your work? transferred to my students. At the same time, L_i
would really like to be good at what I'm doing,
s0 | am constantly trying to do my best, |r1 ar
to make it possible. That is my motivati q,

What are the keys of
success for your
academic life?

Apart from being a good researcherand a =
good dentist, the key isin communication with g
all people, especially students. Also, you need
to be a good person. My key of successisin
simple approach to students, without teacher-

student barriers. They can always recognize
What are the keys of my sincere passion in approach.
success for your

personal life? Love, respect and ~
. . compromise




B1E "Balancing work and life for Japanese and foreigners }

Project’s members:
Sharika Shahrin (Leader)  (Department of Sports Medicine/ Dentistry, 3rd year PhD)
Kyoko Egawa (Department of International Nursing Development, 1st year PhD)

Towfiqua Mahfuza Islam  (Department of Health Policy Science, 2nd year PhD)

Background:
The Support Office for Female Researchers works for the career development of the women in Tokyo

Medical and Dental University. Not only that but also they promote “environmental improvement" and
"awareness raising" for all students, faculties and staffs of TMDU. Our survey is one of its projects. We have
searched for the previous researches by this office and we did not find any research which had done for the
foreign students, researchers and faculties of this university. Moreover, we wanted to express what were the
matters that made TMDU's members™ work & life difficult. Then we planned to do a new project which
would be a web questionnaire survey and the both Japanese and foreigners of this university would fill up
this. After that, we would compare the two nation’s results. We wished to create a hew research by which a
useful outcome would get and it would be really advantageous for the mentioned people.

Purpose:
Our purpose was to evaluate the balancing work and life among all married individuals who were Japanese

& international students/workers in TMDU. Furthermore, we wanted to find out how they maintained their
work and family together, what types of problem they faced in home and university. Was there any stress or,
burden that made their study and work difficult? It was a comparative research between Japanese and
foreigners™ in TMDU. Finally, we wished to invent those kinds of support or help which could improve their
studies, researches and works besides their personal life.

Methods:

We chose two ways; one was a questionnaire survey which was made using web site. Our target groups were
married/ had partner/ divorced/ separated / had kids’ foreign and Japanese graduate students, researchers,
faculties and administrative staffs. Secondly, we had taken the interviews of two foreign couples™ and one
Japanese couple’s. Among them one foreign couple was TMDU graduate students and other two couples’
wives were TMDU students too. We asked them about their personal or study related any hindrance had or
not and what they wanted from this university to improve their study level.

Out coming results:
This was the first survey where 211international students of TMDU (in the ratio of 6.9% to all students and

workers) were also included in the target population. After aggregating and analyzed all the data, our goal is



to propose those supports which can bring a better improvisation between work and life for the international
students/ faculties as well as Japanese students/ workers/ administrative staffs of TMDU.

Especially we want to update their working levels, in this situation, if need, we would like to propose to
TMDU authority to arrange special seminars/ events/ other amusements or, even some useful vacations etc.
for them.

Vavar
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Why did | participate in this project? / f=BE[IZSN LTz & 2 Hi}

Sharika Shahrin:
I always appreciate those works which help to promote our university's overall performances.

The Support Office for Female Researchers also works like that. So, when | got a chance to work with this
office | could not let it go! In this session there were 3 different groups whose researches also were different
and I have chosen this project because | thought the topic “Balancing work and life” would be very
interesting research where the current TMDU Japanese & international students, staffs, faculties would be
involved. As an international student | also wanted to know the outcomes of this research and probably by
this project there would be some changes which helped the performances of international students. At last, |
wanted a beneficial feedback from this research by which we could do something good for our university's
prosper.

il

FAIRFPEICAD & S ICHFHEMOAFLFED, FAEL LTUIEEA RPICEZEALTHET, Al
2 (&L) Tk, FEMEEZ -0 OEHE, EfiL, FRBERELTHIENTEELL, CLWEHATL
el —HTIHWICHELIZFEAT L, oL, BUEFEL LTAHBICHREEZ LTWaITh e, FAEH
MK S T= DIIZEILE D2 5D, HORERED L 9 et HEARRLZDEA I N ERRIEY Z &
b FE L,

AREEOBMEEE A — V% FLe & SRR A RE SR EOF I EE Mo T2 &b b v . O
SIMLTeNEBXE L, BROBMLLHY, T ICEEIGELE L,

RO TN —T TIXENON KR 2T —~< I L CRECER YA E L, BFELEOT A ATy 3
VNTRRED RN E DI TEICHAT 28 L S 2K L, EEREHORENZmOLLEE SRR T F
L7z, BHOZIMEERIZS & LD MO TNV —T P T oGl D b2 SADEREHFDL Z ENTE,
BRCARZREZEONRETOX v U TIZONTIDNVENDS Z N TEE Lz, BODORSRICH < 22 ket
ZRELC, DR, FmELBVET,

LRIIARFIREOH ES L Eh - B - RELEOEERFEIEEZ T 5 2 L0, BRE - FEH
& LTCONSE - #F « BRRISBI O A2 35 2 L & BAREIC, SIEREEWFRICED ATz & o T
T

Towfigua Mahfuza Islam:

Few months ago | got the mail from The Support Office for Female Researchers for career development
project of our university to work as a research assistant. As | am a female researcher so | felt interest in this
project. Moreover | am a self-financed student and | have no scholarship so | participate in this project. Even
if 1 get a chance again; | will enter this project.
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MENE wrenunx: AU MAB X KRE

Tokyo Medical and Dental University Balancing work and life

for Japanese and foreigners

Preface:

The Support Office for Female Researchers work for career development of the women in TMDU. This survey is
one of its projects. It will be done to evaluate the balancing work and life among married, formally married and
having partner individuals (Japanese & International students/ workers) in TMDU. We would like to compare the
maintenances of work and family between Japanese and foreigners in TMDU. After getting your responses we
shall find out what kind of supports/ activities may bring a great improvisation of the study and working levels of
them. After that, we would like to propose to the higher authority of TMDU to make those changes that will make
better work and life balance. Thus TMDU's overall performances will be the best. However, we hope you will

participate in the survey since your views are important.

All of the personal information provided by you will be kept strictly confidential. It will not be shown to the

other persons and will not go out of this university.

Questionnaire:

1. Current age:

. i i . i i

20-25 years 26-30 years 31-35 years 36-40 years 41-45 years 46-50

years o Over 51 years

2. Sex:

C r

Male Female

3. Current occupational status:

Please select -



4. Employment status: (Write the actual study/ working hours/ week)

Full-time worker/ faculty: working hours / week

Part-time worker/ faculty: working hours / week

Student: study hours / week

5. Current marital status:

C Married C Divorced C Separated C Having partner, living together

6. Spouse/ Partner's occupation: (If you have partner)

C Unemployed C Employed (full-time) C Employed (part-time) C Student

7. Do you have any children?

Please input 0, when there is no child.

How many?

(The following questions No.8 to No0.10 are only for child bearing person)

8. Do you want more children?

. r r

Yes No Not decided yet

8-1) If the answer is no, the reasons are: (Check all that apply)

[ Busy for your work/ career/ study | Spouse/ partner is very busy for work/ study

[ Lack of family support policy from TMDU [~ Satisfied with current number of child/children

[~ Economical reasons Others:
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9. Who is helping you to take care of your child/children while you are working/ studying?(Check all that
apply)

[ Spouse/ partner [ Parents/in laws [ Relatives
= Waku Waku hoikuen = Other hoikuen/ = Day care mother (Hoiku-mama) from city
inTMDU nursery office

Other services:

(The following questions No.10 are for the person who took child care leave in TMDU)

10. How long did you take child care leave when you were in TMDU?

i - i r i

1 to 2 months 3 to 5 months 6 to 8 months 9 to 11 months 12 months and more

10-1) Your expected duration of child care leave while you were in TMDU:

T T

1 to 2 months C 3 to 5 months C 6 to 8 months C 9 to 11 months 12 months and more

10-2) What were the reasons that you had to take shorter child care leave?

=)

E2
[ | i

11. This question is for respondents with no child/ children. Please check the reasons of not having child/
children: (Check all that apply)

| You are just married | You are not decided yet

Spouse/ partner is busy for work/
[ You are busy for your work/ career/ study [ ud

study

It will be difficult to maintain work and family (If you want a = You don't have plans for having
child now) child

| Economical reasons Others:

12. Do you feel you have overwork?

T -

None Little overwork o Moderate overwork C Heavy overwork

11



13. Do you feel stress for the following things?

13-1) For heavy work arises from balancing work& family:

i r i i

None Little stress Moderate stress Heavy stress
13-2) For work/study:
C None C Little stress C Moderate stress C Heavy stress
13-3) For human relationship:
C None C Little stress C Moderate stress C Heavy stress

14. Do you take care any of the following members? (Check all that apply)
[ Dependentolder people | Adults with disabilities | Children with disabilities | = None

14-1) If yes, how many hours do you take care of them per week?

- i - i i

Less than 3 hours 3-6 hours 7-10 hours 11-14 hours More than 15 hours

15. Are you satisfied with your work and family life balance?

{ Very satisfied C Satisfied C Slightly unsatisfied C Very unsatisfied

15-1) If the answer is slightly unsatisfied or, very unsatisfied, the reasons for dissatisfaction are: (Check all
that apply)

[ Not easy to take paid holidays, vacation [ Working/ study hours are too long
| Spouse's/ Partner's working/ study hours are too long I~ Burden of household works

) ) Burden of taking care of disability
[ Burden of child-rearing [ i -
ependents

[ Meeting/ seminar after working/ study hours Others:

12



16. Do you personally feel any of the following will help you to balance your work life? (Check all that

apply)

16-1) Only for the employed persons of TMDU

[ Flexible working hours

[ Jobsharing

Job/ mental support from departmental staffs,

colleagues at work

The cost of TMDU Waku Waku Hoikuen should

be considered on the basis of parents' income.

16-2) Only for the students

[ Financial support for the students
[ Study/ mental support from departmental staffs

Separate policy from TMDU for married, child
bearing or, having disability dependent persons

Others:

Environmental improvement for taking holidays/paid

time offs
Working from home

Separate policy from TMDU for married, child

bearing or, having disability dependent persons

Others:

Studying from home
Communication support for international students

The cost of TMDU Waku Waku Hoikuen should be

considered on the basis of parents' income.

17. To improve work-life balance of TMDU, write your comments here:

K1 2l

Thank you very much for your time.

Submit

© Tokyo Medical and Dental University Activation of Gender Equity/Gender Medicine and Enrichment of Life
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Results:

Respondent’s respond according to nationality:
BAAN « AAEADTEREE B UEIZER

) ) Study respondents (N=358) Total members at TMDU (N=5209)
Nationality
Number Percentage Number Overall Percentage
Foreigners 43 12.0 211 20.4
Japanese 315 88.0 4998 6.3
Total 358 100 5209 6.9

Where total number of Japanese = under graduate students + graduate students+ research students+ staff members.
And the total number of foreigners = number of international students

Source: OVERVIEW 2011TOKYO MEDICAL AND DENTAL UNIVERSITY
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ARMEITITBAN 315 44, SMEA 43 L0 LEIERG L, KRERAR L TV D HET—ZIckh
X, PRk 23 O - BB BT AR 4,998 4 TH o7, BHEOHIT 211 4 TH D03, HENBH
BEIIAATH -T2,

EAROEL 2o T JRE & LT, APFHETIIRRE ZPEE - S— b —LREBELTWLHE, BUER
BREICIRE L7722 & T, MEBEDPHIRSNIZEZEZ BN D,

1. Current age:

MR 1IRTHEY

20-25 years
26-30 years
31-35 years
36-40 years
41-45 years
46-50 years

over 51 years

442

Japanese( N=315)
B Foreigners( N=43)

Percentage

20 40

60

X#E 1 E&EEOFEH

MRE ZWIRE - RO H 5 « N"—h T —LFABE LTS EICRE LI L

B [EEE D% <1320 REEH0 5 50 fRELE TR S L7 AAE A TIZE WIS Z VW Th - 72,

2. Sex:
M 2 [EEFH ORI
Sex Foreigners Japanese Total
Female 28 (65.1 %) 158 (50.2 %) 186 (51.9%)
Male 15 (34.9%) 157 (49.8%) 172 (48.1)
Total 43(100%) 315(100 %) 358 (100%)

PEBNISMEN BIEDRIZE PSR 727> T2, MU THERB LA SORIERF LI,
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3. Current occupational status:

X% 3 EEEDOHS

Current occupational status Foreigners Japanese Total
Undergraduate student 0 (0.0%) 2 (0.6%) 2 (0.6%)
Graduate student 33 (76.8%) 60 (19.1%) 93 (25.9%)
Special Student 0 (0.0%) 1 (0.3%) 1 (0.3%)
Associate professor/ lecturer 2 (4.7%) 35 (11.1%) 37 (10.3%)
Assistant professor 1(2.3%) 70 (22.2%) 71 (19.8%)
Professor 0 (0.0%) 24 (7.5%) 24 (6.7%)
International faculty/ researcher 7 (16.3%) 0 (0.0%) 7 (1.9%)
Administrative staff of TMDU 0(0.0%) 65 (20.6%) 65 (18.2%)
Medical staff of TMDU 0 (0.0%) 10 (3.2%) 10 (2.8%)
Technical staff of TMDU 0 (0.0%) 37 (11.8%) 37 (10.3%)
Trainee 0 (0.0%) 1 (0.3%) 1 (0.3%)
Others 0 (0.0%) 10 (3.2%) 10 (2.8%)
Total 43 (100%) 315 (100%) 358 (100%)

4. Employment status:

Full-time worker/ faculty -

Part-time worker/ faculty
. 1 Japanese( N=314)

E B Foreigners( N=42)

Percentage

% 4 [EI%H OB IRSL

XZ 3R & DI, [MEE ORMIRILZE B2 LAMELARIER OR) TT% 08 F24EThH 72, SHEAOF
Bk« SRR L OER - BHEED S ORFIIG bR h o Te, BANTIIRIZER 138k~ 25k
FOHEE IEFHOTNENNORENGLNIZ MR 4ITRT L OICHAANTIESEFINEIMAETH Y |
FADORFT2ENZ L EE o7,
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5. Current marital status:

XS [EEHOEERI

Current marital status Foreigners Japanese Total
Married 36 (83.7%) 279 (88.6%) 315 (87.9%)
Having partner, living together | 4 (9.3%) 17 (5.4%) 21 (5.9%)
Separated 0 (0.0%) 7 (2.2%) 7 (1.9%)
Divorced 3 (6.9%) 12 (3.8%) 15 (4.1%)
Total 43(100%) 315 (100%) 358 (100%0)

BSIHRDUZ A AN « SMEILA & HIZ 8 BILLEDEEEE ThH - 72,

6. Spouse/partner occupation:

18%

33%

E Employed full-time
m Employed part-time
Student

Unemployed Foreigners(N=39)

M* 6 BEEE/S— TR REGHEAN)

3%

® Employed full-time
® Employed part-time
m Student

Unemployed Japanese( N=295)

M#% 6 BLBE/S— M —OBIIRIL(BAA)

BB — N = ORI R DU DWW TR, [ 6 1SR T 8 9 ITHMEL A T B3RS DF Th
V. 3BULNRFETHoTe, REOEFEDLIPRIGL bFAEL L TRA LTS Z MRS H
7o =77 AARNTIIAUBE ONELL ENFEH T A= b GO L LRI LTV DLHEN T4% TH T,
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7. Do you have any children?

60%

B Have child ® Have child
No child FOTeigIle]'S(N:43) No child Jﬁpﬁﬂese(N:3 15)
M%7 FELOHEE GLEAN) K 7 FELOHRE (HKAN)

Number of children, foreigners and Japanese respectively:

MEKR7 FEHDOE
Number of children Foreigners Japanese total
0 26 (60.5%) 105 (33.3%) 131 (36.6%)
1 10 (23.3%) 93 (29.5%) 103 (28.8%)
2 6 (13.9%) 91 (28.9%) 97 (27.1%)
3 0 (0.0%) 23 (7.3%) 23 (6.4%)
4 0 (0.0%) 3(0.9%) 3(0.8%)
5 1 (2.3%) 0 (0.0%) 1 (0.3%)
Total 43(100%) 315(100%) 358(100%)

BEDTELDHBEZONT, MRTOFELDOAMEIRT L IICHAND TEELS BTFELRND
DKL, SMNEATIZAFNCE EE o7z, Bl L LT, KK 4 TRULEZ LD IHMNEANRIZEE DL 3
ETHD & IR SRR 22K, PRERO R, AR - HIPEIZ 05 B M 70 B HD 22 3
FZEABND, FELDEITSEAN - BRANE BIZI~2403%0 o7 ((RT FLELDOH),

8. Do you want more children?

M#E8 KRFOTE
Do you want more children Foreigners Japanese Total
Yes 7 (41.2%) 43 (20.5%) 50 (22.0%)
No 5 (29.4%) 140 (66.7%) 145 (63.9%)
Not decided yet 5 (29.4%) 27 (12.9%) 32 (14.1%)
Total 17(100%) 210(100%) 227 (100%)

T ELRNHEEE IR IO E LA, AEANTIIR FE2ETLTETHDL ERE LB D
N A% TH o122, BAANTIL20%ICE EE o772 (£ 8),
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8-1) if the answer is no, the reasons are:

Busy for your work/career/study

Spouse/partner is very busy for
work/study

Lack of family support policy from
TMDU

Satisfied with current number of
child/children

= Japanese( N=140)
B Foreigners( N=5)

Economic reason 80.0

Others

100
Percentage

K% 8-1 WFETELTCUVRWEHH

WA% TE L TWARWEEHIZ DWW TIEIXE 8-1 il 0 | SMEN Tl b REIZ R E Do 7201 T#RFER72
i) Thy, TAFOMFE (FF) MCLWV, TEMRES— M F—oftF (%) HMELvy) Lk
72 BARANTIEEZEDOZWIRIZ TBEDOFEHD AR L TWD |, TEHEOE (FF) UL,
[FRFER el CTholz,

WA - SMNEANBIRE & AARAN CTORFIH COBONBEEESICKMIN TS B2 LR,

(2o OFMIZIE, THERBRZSIDIZ W] A, TESORRAFFTL006 ], THPEF
Zi % 7=, [Little budget] 7% E23E £z,

9. Who is helping you to take care of your child/children while you are working/
studying?

Spouse/partmer
Parents/in laws

Relatives

Waku Waku hoikuen inTMDU
= Japanese(N=210)

Others hoikuen/nursery 529 u Foreigners(N=17)
Day care mother(hoiku-mama)

Other services

0 10 20 30 40 50 60
Percentage

K% 9 & - EEFOTFLEHOHEE
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Y - ERFPOFEHOMEHICOW TR, KME 9 0@y, AEAN - BAANE BIZ TEERNDODHL DL
RBERELSNO) HIRORERE - REX ], [EEE - S— b F— BDiRxbEroT,
[Zoft) 12X TRIORE—y ¥ —|, 87 77 TFBUR) R EREEN:,

10. How long did you take child care leave when you were in TMDU:

1 to 2 months
3 to 5 months
6 to 8 months
= Japanese( N=28)
9 to 11 months " Foreigners(N=7)

12 months and more 0

Number

X% 10 FEBRZHF AL TS L7 HIH

AR E RREEZRG L2 bOIZAARAN 284, SMEANT OGB4 ThoT, 2055 A
X 1A4DHTH-T, SMEANTIEIDNAL EOFERKREZT S TODFITW 2o T,

10-1) your expected duration of child care leaves while you were in TMDU:

1 to 2 months
3 to 5 months
6 to 8 months 0
= Japanese(N=28)
9 to 11 months " Foreigners(N=7)

12 months and more

o
ot

10 15
Number

M 10-1 FRKEZ BEOHLEHM
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10-2) What were the reasons that you had to take shorter child care leave?
% 10 OFEEICE WRFELZ TG Lo & K3 10-1 OB A A ZE LZHIEIZ >N T, HZELY b
BIRBAS I N o T2 FICB R 2 J Rl & 2 A 164D RIENME LIV ARIZLL FOEY Tholz,
(AAN)
PEIR « BIRFORBFIRE N 72 <. JHFICAHEN ) BB OERZ RS-
HODORA RDNELS 725 2 & ORN
EYHEATH Y, ZBREH 2 GEICE < LATEEED S ORMIBEN I TE o
HEBMER LT WREL 2 &b B REIORZWIMIZERL 7=
03D 9 HIZEME L7213 9 BMRBEIZA D LTV LWV TW 7260
(FHELN)
just went back [to the country] to visit the baby for one month.
I had to complete my research project.
Their father take care of them until | came from work.

I had time bound constrains to finish my research project within a limited time span.
11. Respondents with no child/children:

Japanese( N=105)
- or—
m Foreigners(N=26) | :

: 8.6
You are not decided yet L s 192

Youare busy for your work/carcer/study | 1 2

Spouse/partner busy for work/study 219_ 102

If you want a child now it will be difficult to maintain work [ 286

and family P 34.6

You don't have plans for having child _13"-3 77

; 12.4
Eeonomical reason S —_GC26.9

35.2
Other s

0 20 40 60
Percentage

M 11 FELDWRWER

FELRNWRWEBIZOWT, HRARIZED S S 120 ZBRNWTRLE1-720F [T b
LW, EFEFELZMNT LD LV THY ., [HEEAGPMEECFETIC LYY D
7oo FMEINE HARANTORIEDENE LT, AMEATIE RRFRIER] 2N I Thol,

[ZoMoEb ) (1%, BHEEZE LT, MEERALFEL TR, IR OR S -k <
HoHiz), THEBER COWELE |, (TR LOAEERGFNNEE Z2ENEEN TV,
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12. Do you feel you have over work?

None

Little overwork

Moderate overwork

Heavy overwork

Percentage

m Japanese( N=315)
B Foreigners( N=43)

M 12 WEFH (FX) OFE

M 12 1R T 9, AEAN - BARANEEE L BIZ TW By (BETELRSH L L) KUDH] 2K
HZ L THEVRERN DTz, SHEAN. BANLE BICFEBEOREIZEGR SR S, 4L LR T

BHI@NHL LKD) ERE L,
ZL. AEANEERTEZWMERICSH > T,
MWHEZDBIND,

13. Do you feel stress for the following things?
13-1) for heavy work arises from balancing work and family:

HARANTIE, #2825 Ty (REGBRHD L) EEL) L
AARNOEIREIZI1E, A E) D2 7 BB & 5 At

0
None 12
Little stress 23
Moderate stress 49
Heavy stress 16
0 20 40 60
Percentage

m Japanese( N=315)
B Foreigners( N=43)

M 13-1 HELFRELOMMIfE->TECLIBREBEOR LR

X 13-1 1T K 912, tEEFEFEEE OmNIIfE-> TAE L DBEFE O A b L AL,
LVAZKL D] Db Eholz, WA RLAZK L D] WS HEMARLAZKLE D] LHIZELED
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DEELEL L. AEATIZTENELS, BAATIZ8ELL FTHoT-, ZTNEHDZ L L0, LT
EDOWNDTZDITHFA~ODBABENEL, ARLVARELTWDEZ ERHLMNE o7,

13-2) for work/study:

None

Little stress

m Japanese( N=315)

Moderate stress m Foreigners( N=43)

Heavy stress

0 20 40 60
Percentage

M 13-2 WEHH (FF) TLDARLR
B3 13-2 12T K o1, AARAN -AMEANE BAEFOFEICBITDLA L AT TN HNA ML AE K
U%] WEEIFRE, NILALEAMLZAEZK U2\ NI3EFETH-T-,
B3 13-1 OfEF L FEE L OWSLIIfE> TAEL2WEFHO A b LA 36 LU 13-2 O E 57 (7
¥) DARLVATIE, MEAN - BARATESL DL BRPFEED TWSBENA L RAZK LD LEEL,
1EIT TR RV AZE LR SEET D7 ERT- L5 A R oz,

13-3) for human relationship:

None

Little stress

m Japanese( N=315)

Moderate stress m Foreigners( N=43)

Heavy stress

0 20 40 60
Percentage

K% 13-3 ARBEFETOAR LR
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% 133 1R T L 510, ARBIRTOX bLRIE, AAATIE (O HMA FLAZKLES] 23
%< WNT NEEAE AR LA URY] ThokolixfL, SMEATIE NELAL A L 2AEHK
LAV, K BHBA RV AZRL D) OIETH>72, KF 131 OFLTE L 2BEEHTRE 132
OBEHM ($3) ~OA N LA LB LT, KK 13-3 DARBIRCTOR F L AT TREAN] LEX
BB DIMEA TE MBI B o T

14. Do you take care any of the following members?

None Ili'f'l
. T 0.6
Children with disabilities 0.0
00 Japanese( N=315)
Adults with disabilities 0.'0 = Foreigners( N=43)

88.9

Dependen‘r olderpeople — 953

0 20 40 60 80 100 120
Percentage

K% 14 SEOF®E

X5 14 D@ Y | BUE, EHECENNOHLEDN#HEEZ L TWAENHARANTIE 11%., HMNEANTIE
5% T -7,

14-1) If the answer is yes, how many hours do you take care of them?
B 14-1 NEICELT R

Nursing care hours Foreigners Japanese Total

Less than 3 hours 2(4.7%) 22(7.0%) 22(6.2%)
3-6 hours 0(0.0%) 5(1.6%) 5(1.4%)
7-10 hours 0(0.0%) 3(1.0%) 3(0.9%)
11-14 hours 0(0.0%) 2(0.6%) 2(0.6%)
More than 15 hours 0(0.0%) 3(1.0%) 3(0.8%)
Total 2(4.7%) 35(11.1%) 37(10.4%)

M3 14-1 @Y . SO O ORFRITEIC 3 FEIATR A b 20> 7223, #IT 16 Rl B S %
ToTNDEBNDLZENRALNE RoTz, 5%, FRNTONELEEROBRILLEEND,
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15. Are you satisfied with your work and family life balance?

3 15 (R R DT, EESFELFEL OMNLIZHOWT, AAEANTIE DA RiiEThd] 2

H 4L, [HAHRENMLE L TWVWD] Bz, HAATIE THAREE L TWVWD] Db EiroT,

(Cross tab) between Q.14: Do you take care of the disabilities or dependent older

Very satisfied

Satisfied

Slightly unsatisfied

Very unsatisfied

6.0
o 47

441

40.6

9.2

F|10

P, 372

I 51.

0

20 40

Percentage

Japanese( N=315)
B Foreigners( N=43)

M#*E 15 (L% - FELFREL OWMML~D%mEE

people? and Q.15: Satisfaction of balancing work and family life
NBOFEL, 11 - PELFEL OFMLOWHRE & OBE GHEA)

Foreigners
Q.14 Very satisfied Satisfied Slightly unsatisfied Very unsatisfied Total
None 2 15 21 3 41
4.9(%) 36.6(%) 51.2(%) 7.3(%) 100(%)
Yes 0 1 1 0 2
0.0(%) 50.0(%) 50.0(%) 0.0(%) 100(%)
NEOFEL, HF - ZELFELOWMMOMEE L OBEE (HAAN)
Japanese
Q.14 Very satisfied | Satisfied Slightly unsatisfied | Very unsatisfied Total
None 15 124 116 25 280
5.4(%) 44.3(%) 41.4(%) 8.9(%) 100(%)
Yes 4 15 12 4 35
11.4(%) 42.9 (%) 34.3(%) 11.4(%) 100(%)
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15-1) if the answer is slightly unsatisfied or very unsatisfied, the reason for
dissatisfaction:

Not easy to take paid holidays.vaccation

Working/studying hours are too long

Spouse's/partner's working/study hours are too long

Burden of household works

H Japanese( N=147)
H Foreigners( N=24)

Burden of child rearing

Burden of taking care of disability dependents

Meeting/seminar after working/studying hours

Other

Percentage

Xz 15-1 ML ORI AT R /R EH

HFESCFHELFREL OWNAIZHOWVWT [Da2 RNl Th o) BLOY FEFICRRETHD) LEIELE
HLOOBMIE, MFE 15-1I7RT LI, BARANTIE MR - ARENTD 1C< W, TiRys - FEICEI R
BB RV, TRES, Y HTOSHOMHENHEICH D) R EICE OREREE o7, SMEANTEZED
FENEoTeld TREOAH) | TRBF//S— FF—otd7 - FEICEI ARV ThoTz,
[ZOMOBH] 1T TFORNETH o7,

HIBRIECIR B O IR O 1 & b O 55 A3 IR

BROTEDFRRBHEDICBMTE RN EBRLN

FHOFELDOFATHRLALFLDONRT AR L DTN

HOD UEFEZ LW, FE TUCHREAIZ LD T, ok 2 ST 0

WELCTRN AT R 2 & 0 2 & | 8 R IBENICIERE 5 FefillE £ 230> TV T, BIRBGIC RIS G L
W5

T-EH ORBEOFHEARIAE V12 <, ¥y X —UNEHE TREMAHENAKE N

R RERFTREICE DI D EHNRZ

G OWNWTAREZTZLE LTV D

taking care of infant without any help or social care
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16. Do you personally feel any of the following will help you to balance your
work life?
16-1) Employed persons of TMDU:

flexible working hours _ 60.0

Environmental improvement for taking holidays/paid time off b 60.0
Job sharing ﬂ 10.0

: 41.9
Working from home SN 40,0
Job/mental support from departmental staffs/colleagues at work 486_ 50.0
Separate policy from TMDU for married.child bearing/having 7338
disability dependent persons T 2000
The cost of TMDU Waku Waku hoikuen should be consider on 73413 Japanese( N=210)
parent's income __ 40.0 = Foreigners( N=10)
16.7
Other 0.0
T T T 1
0 20 40 60 80
Percentage

X 16-1 MMN.D7/-HIZHERELE2 H5XE (BHE)

KFLEDHIGE D RO DN D7D DIRIT, THIR - DO DR EFHHIE ] & T IRIRZ
YR 2 0DRESEE] BAKN - SMEANE B IZREREN L7, AEATIE, Thlb
SHEEROREEOME TS INAZRESTZREERD ) OLEERAARALDY bEd, BAATIE TD
—7 =7, TBUEE, B - B 2 BT 50O OARFMA ORER ] 72 EEMER ORI L E~D
RGN ZInoTle, [ZOM) ORIZFZLITFO@EY Th-o7,

[ - RE~DHE]

WRRE « LRKRE. HEEOU<IT 24 RRHTET S D RE AT

INERIR AR OFERT

SRR B~ D N[ S
RIS 2 —ROEHEITIE U BhAk
[ ik 7 EhEs (A ]

BE - WHEOHBE O & OHEE
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IR 2 <F 5

FNEEIZBWTHIE LTI R DRV REFEORMRELZ, FAOU—F U7X 4 ANITRE
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SRMIFE 2R L9 < L, FIAFEREEZED

GRREDRASE )
F LUV EERE 2R T 2ARFMA OF L TORIM, Fi3faE- IO Rk
— NBIFHE~ DRGSR

16-2) Student of TMDU:

Financial support for the student 73.8

Studying from home

Study/mental support from departmental staffs

Communication support for international student 73.8

Separate policy from TMDU for married childbearing or
having disability dependent person

The cost of TMDU Waku Waku hoikuen should be
considered on the basis of parents income

= Japanese( N=63)
m Foreigners( N=33)

Others

Percentage

X3 16-2 WD OIZHEL L EZ 2 X (4)

FATIE, [FRE~ORFIRIEE] ICHARAN - BFAEL BITROEEREE 7z, £, BFE
T BPEOEDOaI a=r—va b OFHE | PUETHDL ERIELEZLOREN -T2, BANF
AIX EETOFE - L2 L 52 L) ° [BUFE. BR - MEZ 2 3BT 20 0RFME O
MR ) ~OEENEFAEL L TE otz

2D ~DOEZEIILLTO@EY Tholz,

B 77, EwRE AP REE OBV TV D RFHIEID)
ERRE DFEE

I3 Y ki D45 By

FERHE OEMUCE, BdR%E LR OHE
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English free comments:

A. Waku Waku Hoikuen cost:

1. “As an international student with infant baby, if hoikuen would be cheaper and works little longer (Waku
Waku hoikuen is very expensive so husband is taking care of the baby at home and can't have a part-time job
or anything) then it would be considerable to keep baby there.”

2. “l would like to get any kind of facilities as an example; TMDU hoikuen will be cheaper according to
parents” income. It may help the students and staffs to balance work and life properly.”

B. Financial support for self-financed students:

1. “T am a self-financed international student. My husband is a temporary researcher in a University. My
husband partly supports me for my study but the amount he gets from his salary is not sufficient for us to
live in expensive country like Japan. So. | want to get any kind of scholarships or works which will support
my study expenses.”

2. “Financial support for the women with children should be considered especially for those who have no

scholarships. It is difficult to rear a child and supporting one's research with no help from the university.”

3. “Special economical support for self-financed foreign students. As | am a self-financed foreign student and

I have no part-time job, so | am worried about my tuition fee for every semester. I think this is a mental stress

for balancing work and family.”

C. Research works should be acceptable to do at home:

1. “Expecting to have a chance to study at home sometimes but this is hard to explain to the professor.”
2. “A more significant problem is lack of recognition of work done at home. | do work at home on a daily
basis besides the university. So, that works should be acceptable t0o.”

D. Working flexibility and departmental support for the international students:

1. “Extending some facilities rather than increasing the financial support can improve work-life balance
while studying in TMDU, for example flexible working time for the mothers who have kids and for the
self-financed students. ”

2. “l can say that | am balancing my life and work now but if my kid gets sick | have to stay home for taking
care. At that time mental support from the department and acceptance of taking holiday is very necessary.”

3. “l am from the UK where it is much more accepted to take time off for personal reasons, family reasons or
holiday. | came to Japan to work hard and | am happy with the working life but a little more flexibility would
also be good.”

4. “Communication in English is necessary for the international students during researches/ studies.”

E. Others:

1. “Appropriate timings for the seminars or lectures of the department should keep in mind. Otherwise, it
makes difficulties for the child rearing mothers.”

2. “I personally think that one of the most important factors to keep a good balance is to have a good
accommodation (dormitory) at TMDU. The support given by the international student section is quite low.”
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3. “In TMDU there should have some English classes for the education of child rearing for the international
students who do not know what to do if their children become sick.”

4. “There is no leisure room or common room where we can go and stretch the body for few times and
refresh ourselves.”

Japanese Free Comments
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FER O F & Summary of the results

®FGE DY = Background(Q1-5)

FNOREFECHENZIRE ZRERNRETHIZHZD . KREITELE G A — WL > TR
BEKE LD, BERAHBCTH- 722 L BPAETHREL T DEE08H -7, Ll
DD, MBEICKT DREIEEEG THADL EHARANLDOREIZED 1ENZT 22V olzxt L, SAEANS D
BIZEA 2 FILL B & AEADPKHENFIZHEZ > TV D Z ERRBR I,

HAEADLELNTZRIEDOEZ L TR FEEICL D LD ThH 72, BARADS ORIZIZHRE 2 &
BRIAVANLIG S ORIERSE ST\ e, 070, SMEAD 26 5% 5 30 i, 315 35T 7
Bl EAED TR L, BANT 30 8, 40 RELEDDS LEENEL GO, BAAD 6
ERE IXHEOBIE TH o 72, KZHWE - KEED I L, MREMFIEELT 58 BEEE - H
PE - BHIR - MHERBRE 72 L) OIEMER NI N DRV, ARE TIXIEMRBERIIE LN
Mo T,

*F 3 D 511 5 Family characteristics(Q6-11)

HARN-ZMNEANE DT FEHELTWDHON 8EILLETH 70, BUEE ITITRE 22BN DAL,
AEANTIEREE L TWDEDODEL NEERLETHS Z ENEbNZ, BARANTIE, W8 - w5
T L TCWDHLONTEIL ETH ST,

TEHLOFME, NBIZOWTHEE B A, AAEANT6FHRTFELREB LT, HARATIET
ELERNDHDONTERELS Thole, TFEBLDAETIIRDEIGNENoT2DIX1I A, 2 A Th-
oo WFIZOWTHEATIE HEDTENRW], b LT HESZRW) LEFELZEBLE LT 8
FA TRFHIREE ] Tholo, D &I TRUBRF/S— M —MEFFETIL LYY TRIEH
HEMEFSLFETIE LYY E WS EIERF -, BARATIE 6 FN [BIEDOT 60T E L
TWb| & LT,

BIRRBIZOWTIE, BHRIZHELZTAT TWDIGATEIAEAN - HAANE BIC Th O AER
USNADORER ], TEHEE - S— R~ F—] BEWMEHAETH ST,

BIARERIFRIUIAEANT LT A T4, HARANT210 491 28 4 LIEHIT D72 o7z,

T EHLDOWNRWEEFIZZEDOBBIZOWTHWEE Z A, AAEATIE THFOEHFESFETICL
W] BB E L, TFEBITIELWD) AR FPELFERE L OWNBNEE LV A7z, AARANT
X TZOMOBEE | OIENTHRDZVEBE E L THEAN L FERRICEFEEOIT LS oL X
DERRNZ 0o Tz, HPERE T COWMEE, FIRIRIROIDY IZ< SITRT 2 RAaRdGE» R
bivd,

WEFEHOFESAELFRELE OBNIZE I A R A R LA

Stress arising from balancing work-family and overwork (Q12-14)
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ZEE L7220 (little stress) | &R LTz O b % h 0Tz, 3ODA ML AJRD 5 6, EH L FE
EDOWNLIZHE D BEGB) 2L ->T HRNA MLV RAEZK LD ERIFETDEED KRS &S WEMICH
> 72,

HFELFEL ZNT ALK WRLT D Z ERRNETH Y | BEHBHOR b L RO/ -
TWbhEEZLND,

IEDOEHRIZONT, HARANTIE 3 4 (11%), SEATIE 24 (05%) 23ri#EE1T-> T,
I DA L WISLOWR LTI, SO LA & BT & OWSLOMR IR E AR

27,

L5 & FhE & OMNLIZ B D 1 T

Degree of satisfaction with balancing work and family (Q15)
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Support for balancing work and family (Q16)
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Recommendation:

For the International and Japanese students:

1. TMDU Waku Waku Hoikuen should be inexpensive and the monthly cost should be determined on the
basis of parent’s monthly income.

2. In TMDU campus there should be the facilities of sick child care. So, the staffs/ students who have sick
children can keep them inside the university and can do their work.

3. The numbers of accommodation (dormitories) should increase for both Japanese and foreigners. Staying in
an apartment rather than the dormitory is expensive for the students.

4. All the grant/ scholarship Japanese e-mails should be translated into English by the Student Support
Section and send to all TMDU students. By this procedure, foreign students also can apply for those
scholarships.

5. If the self-paid international students can do any part time jobs inside the TMDU campus (eg: in other
countries like United Kingdom, Australia the students can work in library/ canteen/ convenient store inside
the campus.) would help those students for their expenses.

6. TMDU can give some holidays such as Ramadan or, Eid for Muslim students, or depending on religions.
Also more flexible studying hours for the self-paid students and the students having kids are expected. By
giving this flexibility the self-financed students can do some part time jobs outside.

7. Research basis works should be acceptable to be done from home especially for the mothers who have
infants.

8. English communicative support is important for the international students/ researchers to understand the
research works. The supervisors of the foreign students should communicate in English. Otherwise, a good
research cannot be done.

9. Common room should be established in each building for short leisure and also for baby feeding.

10. Maternity and child rearing leave should be same for the students as the administrative staffs. Their study
works should be sharable during those leaves. Otherwise, many foreign students can not plan to have a baby.

For the students & staffs:

1. During maternity and child rearing leave the mother's work will be shared by the other department
members and there will be some new employees who can share the whole work.

2. Departmental seminars, meetings should be in a fixed time for the students and staffs who have child
bearing or, having disability people.

3. More work-life balance workshops, seminars and child rearing English classes should be provided by
TMDU.
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Interviews:

“"Balancing daily life and Post graduate study in a foreign country™
No.1 Example of an international student couple

2 Profiles of the couple ;

Nationality: Nepali

Graduation: Pioneer Dental College, Dhaka,
Bangladesh.

Current status: PhD 4th year student
Department of Molecular Pharmacology,
Tokyo Medical and Dental University.

/Wife: Smirity Aryal A.C. \ /Husband: Md. Sofiqul Islam \

Nationality: Bangladeshi

Graduation: Pioneer Dental College,
Dhaka, Bangladesh.

Current status: PhD 3rd year student
Department of Cariology and Operative
Dentistry, Tokyo Medical and Dental

N ) e /

household works.

This couple work very hard in every weekday around 11-12 hours. They do not have a kid
now. The reasons for not taking a baby right now are both of them remain busy in not only
weekdays but also in weekends for other works and studies. They help each other for the

2 Weekdays Schedule < > Weekends Activity
J

Wake up, have breakfast and get ready for /
S

aturday, Sunday: \

< Interviewee (wife) does the

7AM

the day.
8 AM Start form home to go university.
9 AM Start to work.

laundry, cooking and cleaning.

8-8.30 PM | Start to return home.

<~ Sometimes they go to university
for research work.

9-9.30 PM | Reach home, prepare & have the dinner.

- J

10 PM Wash the dishes & make next day's food.

12 AM Go to sleep.
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€ <~ What do you think about your future child?
< Do you know about TMDU Waku Waku Hoikuen?

Wite) \ (Husband)

< We want to take a child in Japan but the main problem As both of us work even in

is my research work, it’s related to X-ray and | am weekends, besides that, | feel there

worried about it. Also | don’t know as a student how can Is lack of support for the students

I get maternity and child care leave. There is no special who want to take a kid during study.

rule for the students. Even if | take a child | would like S0, during pregnancy time it will be

very hard for my wife!

< | know about Waku Waku Hoikuen but it is very < Waku  Waku  Hoikuen s

Qpensive for the students and cannot be affordably expensive.

r Do you feel balancing work & life is difficult?

to get a less expensive kindergarten inside TMDU.

We feel balancing life and work is really difficult in abroad. Especially the
international students like us who have no family support and always have to keep in
mind at study and income together, that is difficult! It would be easier if we could get

much support from our university.

‘t’{ [ What kind of supports you expect from this university?

4 R

We want if TMDU provides the same maternity and child care leave same as for the staffs, then the students

also can do family plan. Besides that, during maternity leave her works also should be sharable among other
staffs of the department. Otherwise, the female students will sacrifice their family life to finish their study
course. We also expect our TMDU hoikuen should be cheap that the students can afford it. Also we expect

@re kindness from the departmental staffs and communicating language support. /

r What do you want to try in Japan?

I (wife) would like to visit Okinawa, Kyoto, Hokkaido during staying Japan. ’

Thanks the interviewees for your valuable time.

Interviewed by: Towfiqua Mahfuza Islam
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“"Balancing daily life and Post graduate study in a foreign country™
No.2 Example of an international student

2 Profiles of the couple ;
/Wife: Baba Bista \ /Husband: Predeep Khatri \

Nationality: Nepali Nationality: Nepali

Graduation: University Dental College, Graduation: Zhejiang University, China.
Dhaka, Bangladesh. Current status: Researcher in the
Current status: PhD 2nd year; Department of Center for Environmental
Department of Cariology and Operative and Remote Senseing.

Dentistry. Chiba University.

\Tokyo Medical and Dental University. / \ J

This couple work every weekday around 11 hours per day. They do not have a kid yet

and the wife wants to concentrate in her study now. Though both of them are busy
her husband helps her for household works, like laundry, cooking, cleaning. They feel

balancing study, work and life are difficult.

2 Weekdays Schedule < > Weekends Activity

Wake up, have breakfast and get ready for / \
6.30 AM Saturday, Sunday:
the day.
7.30 AM Start form home to go university. < Interviewee = (wife) does the
laundry, cooking and cleaning.
9AM Start to work.
< Her husband goes to his university
9PM Reach home, prepare the dinner & take it. and comes back in the afternoon
then they go for shopping, watch a
10PM Wash the dishes, do laundry & make next movie at home and have supper

. together.
day's food. \ /

11-11.30 PM | Go to sleep.
> 9

S A
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< What do you think about your future child?
< Do you know about Waku Waku Hoikuen?

(Wife) \ (Husband)

I shall help my wife to take care of
the baby in future. But the main
obstacle is our income. Only my

income is not sufficient to give

I want a kid in future but I am worried about who will
take care of my baby when both of us will be busy in
work. Secondly, | cannot keep my baby in TMDU Waku

does not get financial support from the university. If we child.
plan to take a child now, our life will be more difficuly That Hoikuen is expensive.

Q)

Do you feel balancing work & life is difficult?

Both of us feel balancing work and life is difficult in a foreign country, especially if
you do not have an adequate financial support. As we want to study and do research
here, therefore, we are trying our best. Moreover, we do not have any relatives who
can take care when we get sick. So, sometimes even weekend we feel tired because of

work stress!

What kind of supports you expect from this university?

We feel there should be some financial support for the self-paid foreignm
from this university. Also if the TMDU Hoikuen becomes cheaper which can be

affordable by the students then it will help us to think about the child. Japan is

very expensive country and only one person’s income does not work out! We also
want if in the TMDU campus there is any baby room where the students can keep

their baby at least for the university period and the take caring people will be paid

by the university. We believe we can work hard and balance our work-life properly

wthose supports. /
)]

What do you want to try in Japan? ’

We would like to visit Okinawa, Kyoto, Hokkaido and want to see original |

Japanese life style.

Thanks the interviewees for your valuable time
Interviewed by: Sharika Shahrin
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E = Interview Former International Students and Researchers }

[ Group Member]
Kalyan KONG (Leader) (Department of Cariology and Operative dentistry, D1)
Sachiko UTAKA (Department of Cariology and Operative Dentistry, D4)

[Purpose] The purpose of this study is to interview former international students and researchers of
TMDU about their past and current works and the balance between works and families and their advice for
juniors to help them to plan their career path.

[ Methods]
» The target group of this study will include the former international students and researchers of TMDU
(both female and male).
e The interview will be done via E-mail. A list of questions will be sent to the target group and wait for
their response.
e The letter of the consent will be first sent to the target group. After getting the consent, the questionnaire
will be sent. In the letter of consent, revealing their name and photograph needs to be asked.
e After answering the questionnaire, they will send it back.
e The E-mail lists will be obtained from some departments of TMDU (the departments where we can
access).
e The E-mail lists will be requested to other members of the Career Development project using the
message board of the website of the Support Office for Female Researchers.

[ Time Schedule]
1. June: develop the questionnaire and consent form and decide the methodology and contact each
department and friends for E-mail address.
2. Beginning of July: send the letter of consent and questionnaire to the target group via E-mail.
3. End of July: collect all the feedback.
4. August: discuss, write first draft and revise.
5. September: finish and submit

[ Expected Outcomes] From this research we will be able to collect experiences of former international
student and researchers of TMDU about their work and achievement after their graduation from TMDU.
Also, we will know how they balance their families and works. These experiences will be able to help
current international students to plan what to choose to do for their future career. Moreover, having clear
goal to be achieved in the future can motivate them to be active researchers.
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“What should we do after graduation?” This is the prime concern of most students especially, the one who is
about to graduate. Taking this into consideration, a role model of related career should be developed.
Seniors’ experience can play a very important role in helping current students to orient themselves to where
they should go. Moreover, having clear goal to be achieved in the future can motivate them to be active
researchers.

However, work is not the only important thing in one’s life, but family is also. Academic success and
personal life’s one should be both achieved. Many female students have been concerning about how to

balance between these two aspects of life.

Hence this study will aim at interview the former international students and researchers, the ones who
already graduated and returned back to work in their home countries or somewhere in the world about their
experiences, ideas and recommendations.
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A Perspective of a Scientist from Bosnia and Herzegovina

Dr. Verica Pavlic, from Bosnia and Herzegovina, got her
PhD from Tokyo Medical and Dental University, Department
of Hard Tissue Engineering, Section of Periodontology in
2010. She is now a senior lecturer at Institute of Dentistry in
her home country.

Besides being a successful scientist, she is already married
and has two children. Below here, she shares us her
experiences and the way she balances her work and family.

Dr. Verica Pavlic

Part I: Study life at TMDU

. What was your subject of study at TMDU?
Effect of low-level Er: YAG laser irradiation on osteoblast proliferation

. What were the good things and difficulties you found at TMDU?

I liked the way the University is organized, our lectures, especially invited lecturers coming from
abroad. The only difficulty, apart from being far away from home, was the Japanese language barrier.
When | arrived to TMDU, | did not know any Japanese, and my intensive course in International
Student Section of TMDU was hardly sufficient for everyday life issues. If | had understood
Japanese language more, | could have surely enjoyed more.

What did you achieve from TMDU?
Now I'm proficient with all the things and steps related to proper research work. Also, | learned how
to manage my everyday life abroad as this was a great life experience, too, not only work.

Part I1: Career and achievement after graduation from TMDU

Please tell us about your job history and achievement after graduation from TMDU.

| started to work in the University of Banja Luka, Medical Faculty, Department of Dentistry, Section
of Periodontology and Oral Medicine as a senior lecturer. Additionally, | accepted a position at the
Institute of Dentistry in Banja Luka, while still lecturing at University.

Please tell us about your current job and Institute.

My job is to transfer my knowledge and best practices to students of 5" and 6" year of Dental
University. At the same time, I'm working as a dentist at the Institute of Dentistry in Banja Luka. For
the next three years, | will also be specializing in Periodontology and oral medicine.

Why are you interested in this job?

I sincerely enjoy helping people, and making their life easier. As a dentist, | have a chance to
participate in the small part of people’s happiness by making their smile and whole appearance more
beautiful and shiny.
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4. How did you find this job?
It's not easy to find a job these days, especially if you are having a family, like | do. | am always
balancing my work and family life. Trying to be at my level best at the work, but sometimes it is
really hard if you had, for example sleepless night with babies. I had a full support and
understanding of my dean, but in general | think that today finding a job for women is harder than
for man.

Part 111: Balance between work and family

1. What is the time schedule for your
family?
My kids are in the kindergarten while |
am at the work. After work, | am picking
them up, and returning home. Every day,
I am working 8 hours, from 7-15h.

2. How do you balance between your

work and family?

It is really hard for women to have
successful career and to be dedicated
mother at the same time. For me, both
things are “full time” job positions, and to
be successful in both of them is a very
difficult task, with no spare time for
anything else.

3. How do you manage time to stay | Dr. Verica and her children
with and to educate your children?
As | mentioned before, it is really difficult
if you are trying to be a successful dentist. Luckily, 1 am having a full support from my husband,
who is taking care of them equally. We are spending every moment to speak with our kids, teach
them and to play with them.

4. What would you like to do for your children?
I would like to be a constant part of their everyday life, and to be a true support and friend of theirs.

Part 1V: View point about work and life

1. How do you keep your motivation for your work?
I am thinking that 1 am having plenty of the life and work experience from abroad to be transferred
to my students. At the same time, | would really like to be good at what I'm doing, so | am constantly
trying to do my best, in order to make it possible. That is my motivation.

2. What are the keys of success for your academic life?
Apart from being a good researcher and a good dentist, the key is in communication with all people,
especially students. Also, you need to be a good person. My key of success is in simple approach to
students, without teacher-student barriers. They can always recognize my sincere passion in
approach.
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3. What are the keys of success for your personal life?

1.

Love, respect and compromise.

What is your plan for the future?
To be a better dentist and better person than | am now.

What is the working environment for women to be active researchers, scientists or
lecturers?

It is always harder to be good in what she is doing for women than for men. Maybe, this is
environmental or just psychological way the things are being done.

Part V: Recommendation

What is your recommendation for young generation?
Be passionate in what you are doing and try to give your best. At the same time, try to spend your
time wisely and try to maximally enjoy life.

Thank you very much for sharing your
experiences with us.

Dr. Verica and her family

Interviewed by: KONG Kalyan
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A Perspective of a Scientist from UK and Iran

Dr. Alireza Sadr, from United Kingdom and Iran, got his PhD
from Tokyo Medical and Dental University, Department of
Cariology and Operative Dentistry in 2008. He is now a GCOE
PI chaperon and a junior associate professor at TMDU.

Besides being a successful scientist, he is married and has one
daughter. Below here, he shares us his experiences and the way
he balances his work and family.

Dr. Alireza Sadr

Part I: Study life at TMDU

. What was your subject of study at TMDU?
Cariology and Operative Dentistry, | studied resin-dentin bond and mechanical properties of dental
tissues.

. What were the good things and difficulties you found at TMDU?

All the staff and teachers were very kind and supportive; however, there was not enough information
on how some aspects of the graduate school for international students; for instance the administrative
system and clinical practice opportunities for foreign dentists. | think such information is more easily
accessible in English nowadays.

. What did you achieve from TMDU?
A lot of knowledge in my field of research, a PhD degree, colleagues that became like my friends for
life. It was such a fruitful experience, as | was also exposed to the working environment.

Part I1: Career and achievement after graduation from TMDU

Please tell us about your job history and achievement after graduation from TMDU.

I continued my research at TMDU as a post-doctoral researcher for a few months. Then got invited
to teach at my home university, and left Japan. | applied for a position at the GCOE at TMDU, and
after the selection and interview process could start my work at TMDU.

Please tell us about your current job and Institute.
I am still working here at TMDU.

. Why are you interested in this job?

It allows me to properly exercise the knowledge and experience | have gained through studying
dentistry as a clinical sciences and obtaining a research degree in Japan. It is a pleasure to work with
many graduate students from several countries around the world. Our research has been quite
productive.

How did you find this job?

The position was advertised publicly in the Science magazine job listings and some internet websites.
My supervisor (Prof. Tagami) also kindly suggested that I apply for this job.
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Part I11: Balance between work and family

What is the time schedule for your family?

I usually spend the whole weekend for my family, unless there is a need for me to work outside or a
work-related trip. On weekdays, | usually go home a bit late, as during day time | spend most of my
time working or discussing with students and colleagues, so late night is the best timing for me to
work privately. Whenever | can, | spend some time with the family in morning before work too.

How do you balance between your work and family?

| try to keep the balance by spending the weekends, at least one day, with my family. Also, since my
wife is at TMDU herself, I try to have lunch together whenever the schedule allows. | plan a few
trips every year, some to visit family overseas and some for leisure (ski, beach, sightseeing, etc.)

How do you manage time to stay with and to educate your children?

Our baby is just a few months old, so the education time is perhaps slightly shorter than the
upcoming years. | do spend some time with her during early morning hours, and take her to nursery,
which is fortunately located in TMDU campus.

What would you like to do for your children?
I wish | could spend more time with her after work every day, but so far, | think that it is not really
possible unless | completely change my work/life style.

Part IV: View point about work and life

How do you keep your motivation for your work?

Apart from the need to make a basic living, the motivation to work at university is twofold for
people who both teach or advise student and do high-level research. It is such an exciting and
rewarding career, although it is not a significant source of financial wealth, when compared to a
private practice or business for profit.

What are the keys of success for your academic life?

While trying to keep myself update with the latest technology and advancement in my field of
research, | take note of the viewpoints of senior academics. | have been given a considerable
academic freedom in my research, so | try to give and maintain that environment. | have never
limited myself to a narrow field, and have tried to perform a multidisciplinary research approach.

What are the keys of success for your personal life?

I met my wife many years ago, and have tried to stay honest and supportive to her during these years.
It was extremely difficult to manage life in those early years we live in Japan as we were both
students, but I am increasingly happy with the results of those hard years. | have lived with
principles to which | am dedicated, and that is why | may consider that a success.

What is your plan for the future?
I am going to continue my career as a university teacher and researcher in Japan, and perhaps abroad
after sometime.

What is the working environment for women to be active researchers, scientists or
lecturers?

For the women to realize these goals, the working hours must be adjusted. It is very helpful to
manage geographical distance between home, children school and working place. That is more
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challenging in cities such as Tokyo, but not impossible given the facilities in this city. For a female
academician, research life should not mar a good family experience and vice versa, as neither would
be as valuable without the other. In the meantime, the role of men to help create such an

environment is vital.

Part V: Recommendation

What is your recommendation for young
generation?

I would like to encourage my younger friends to think
of forming a family before it is too late. Professional
success is only one aspect of life, not its entire. | wish
a good luck for every young colleague. True disciples
show their appreciation by reaching further than their
teacher, so hearing about the success of each and
every young member is the most pleasing story of all
for me.

Thank you very much for sharing your
experiences with us.
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A Perspective of a Dentist from Malaysia

Dr. Haslina Binti Rani, from Malaysia, finished her
undergrad course in Dentistry at Tokyo Medical and Dental
University in 2003. She is a lecturer at Faculty of Dentistry,
the National University of Malaysia.

Besides being a successful scientist, she is married and has
two children. Below here, she shares us her experiences and
the ways he balances her work and family.

Dr. Haslina Binti Rani

Part I: Study life at TMDU

. What was your subject of study at TMDU?
Dentistry ( undergrad )

. What were the good things and difficulties you found at TMDU?
Difficulties: Japanese Language
Good Things: friends

. What did you achieve from TMDU?
Value of being humble.

Part I1: Career and achievement after graduation from TMDU

Please tell us about your job history and achievement after graduation from TMDU.
2003-2007: dental office with the Ministry of Health Malaysia.

2007-2009: senior assistant director at the Ministry of Health of Malaysia

2009-present time: lecturer at Faculty of Dentistry, National University of Malaysia

Please tell us about your current job and Institute.
| teach at the Faculty of Dentistry.

. Why are you interested in this job?
I like to share what | know with the young generation.

How did you find this job?
| approached the former deputy dean of the faculty.
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Part 111: Balance between work and family

What is the time schedule for your family?
After office hour, | spend time with my family.

How do you balance between your work and family?
I don’t do work at home in front of my children. I try to finish my work at work and not bring them
back.

How do you manage time to stay with and to educate your children
All my non working time are spent with my family (children).

What would you like to do for your children?
I would like to spend more time with my children.

Part IV: View point about work and life

How do you keep your motivation for your work?
Thinking of my children

What are the keys of success for your academic life?
Perseverance

. What are the keys of success for your personal life?
Having an easy and relaxed attitude on life.

. What is your plan for the future?
To raise good children that could grow up and contribute to the society.

To be good lecturer and produce high quality dentists.

. What is the working environment for women to be active researchers, scientists or
lecturers?
The environment in my country is very good, | think.

Part V: Recommendation

What is your recommendation for young generation?
Try to have a balance in what you do physically, mentally, spiritually and emotionally.

Thank you very much for sharing your experience with us.

Interviewed by: KONG Kalyan
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A Perspective of a Scientist from China

Dr. Yang Yuan, from China, got his PhD from Tokyo
Medical and Dental University, section of Cariology and
Operative Dentistry in 2007.He is now a resident dentist of
dental Hospital of TMDU.

Besides being a successful scientist, he is married and has
one son. Below here, he shares us his experiences and the
way he balances his work and family.

Dr. Yang Yuan

Part I: Study life at TMDU

. What was your subject of study at TMDU?
Nanoleakage at the interface between tooth substrate and adhesive

. What were the good things and difficulties you found at TMDU?
I had 6 publications in international journals. Also, | attended international conferences for 4 times
and presented my research results.

What did you achieve from TMDU?
I received PhD degree from TMDU.

Part I1: Career and achievement after graduation from TMDU

Please tell us about your job history and achievement after graduation from TMDU.
2010.10- 2011.3: Clinical researcher at R &D department, Densply Sankin

2011.4-2012.3: Clinic trainee at Dental Hospital of TMDU

2012.4-now: Resident at dental Hospital of TMDU

Please tell us about your current job and Institute.
Resident Dentist at Comprehensive Dental care unit of Dental Hospital of TMDU.

Why are you interested in this job?
Since | am a dentist.

Part I11: Balance between work and family

What is the time schedule for your family?
I stay with my family on weekends.

How do you balance between your work and family?

On weekdays, | am very busy. So, | stay with my family on weekends. And, | also do some
housework on weekend.

95



How do you manage time to stay with and to educate your children?
I stay with my family on weekends. In the day time I leave my child in a nursery.

What would you like to do for your children?
I do my best to bring the opportunity to my child to receive good education.

Part IV: View point about work and life

How do you keep your motivation for your work?
I always wish | can provide the best treatment to my patients to promote the quality of their life.

What are the keys of success for your academic life?
I don’t think I already achieve success. So, I cannot answer this question.

What is your plan for the future?
| appreciate everyday now and | wish | can be a good dentist in near future.

Part V: Recommendation

What is your recommendation for young generation?
Be ambition and never compromise.

Thank you very much for sharing your experiences with us.

Interviewed by: Sachiko UTAKA
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A Perspective of a Scientist from Thailand

Dr. Orapin Kaewplung, from Thailand, got her PhD from
Tokyo Medical and Dental University, department of Maxillo
facial Prosthodontics in 2000. She is now an assistance
professor at Chulalongkorn University in Thailand.

Besides being a successful scientist, she is married and has
two children. Below here, she shares us her experiences and
the way she balances her work and family.

Dr. Orapin Kaewplung

Part I: Study life at TMDU

What was your subject of study at TMDU?

Maxillofaical Prosthodontics was the major anyway, at that time | also had some time to see the
clinic and learn some concept of Removable and Fixed Prosthodontics then some Sport Dentistry
and Dentistry for the handicapped.

What were the good things and difficulties you found at TMDU?
Good things: Friendly, warm welcome from all Professors and friends.
Good accommodation (TMDU dormitory)
Well-prepared of the Research equipment
Difficulties: Language at the beginning, but when stay with friends we can learn a little by little.

What did you achieve from TMDU?

1. How to stay alone and take care of myself when | was away from my country. Especially at that
time the IT system was not so co convenient as present time, so it was very difficult to contact to
families and friends in home town.

2. The culture and the way of the Japanese working such as good team works and be in disciplines,
keep the rules, and sincerity to friends.

Part 11: Career and achievement after graduation from TMDU

Please tell us about your job history and achievement after graduation from TMDU.
I started work as the full time staff at Department of Prosthodontics, Faculty of Dentistry,
Chulalongkorn University since 2000. Then, as the university staff, | have many aspects of works to
runsuch as - Teaching: the under graduated, post graduated, master and PhD student
- Treatment: as a dentist
- Managing: committees in the department, in the faculty, and society outside
university (The secretary of Thai Prosthodontics Association 2007-2011), The
head of Geriatric Unit, Dental hospital, Faculty of Dentistry, Chulalongkorn
University
- Research: conduct and leading the master student research including writing the
paper for submitting in the journal
- Activities: Cultures activities with student, with staffs and colleagues
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Please tell us about your current job and Institute.

a. Full time staff as Associated Professor at Department of Prosthodontics, Faculty of Dentistry,
Chulalongkorn University, Bangkok, Thailand.

b. Head of Geriatric Unit, Dental hospital, Faculty of Dentistry, Chulalongkorn University,
Bangkok, Thailand.

c. Part time dentist at private hospital (Bangkok Hospital and Samitivej Hospital) , Bangkok,
Thailand.

Why are you interested in this job?

Being a full time staff has many aspects of the works to do not only teaching but also treatment,
managing, research and some more activities as mentioned above to do, these make life not too
boring and feel that we can help and service the social and also the other people in various patterns.

How did you find this job?

Chulalongkorn University was the institute that | graduated from, so when | got the scholarship from
the Japanese government (Monbusho) to study aboard, I think that I should share and return what |
have got to the social and to the next generation by teaching and by being a sample or pattern for
them.

Part I111: Balance between work and family

What is the time schedule for your family?
Some evening of week days and Saturday are the private time for me and my kids and my parents.

How do you balance between your work and family?

It was very hard at the beginning, as feeding baby is a tuff works. | had no servant. | had to take care
of my kid alone and at the same time did some house works. One of the most importance things is
the necessity to have a good relationship with some of your colleagues to understand your situation.
Then, gradually, when baby grow up, | know much more how to manage my time with kid. Again
when | got the second kid, it was a very challenge works for me as | have to learn how to manage
and deal with each kid together with the colleagues that should be well understand the situations too.
Luckily, that my friends and also people whom | have to contact always understand my situation.

I think that when we grow up there are many things for us to do and response along the age and
position we are. We cannot choose to do just only or something that we love to do by ignore some
positions or responsibilities. Such as me, now | have to be a child of my parents to take care of them
when they are getting older, while I also have to be a mom for two kids and also a teacher at the
university, an advisee for my research student, a dentist at private hospital and many more. We
cannot do all the best at one time but we can manage and balance the time for them, it cannot tell to
be a pattern, it’s up to individual life style and the way of thinking. In the same story, we can see it in
negative or positive. Life is too short to be sad or unhappy, so try to look to the people who have less
than us, and then we can have more strength to survive or solve the daily problems.

How do you manage time to stay with and to educate your children?

I try to set the regular time with them such as Saturday for playing sport together, Sunday for going
to church together and then have dinner with grand mom and grand pa so that kids know how to
spend life with many generations. On week day evening, someday | play sport with kids and kids’
friends. Also such as once or twice a year | will set the domestic or national trip among families, my
friends, or kids’ friend families. I think that we can educate kids anywhere and anytime. The
importance thing is to teach them how to think. Sometime let them have problems in daily life and
let them solve by themselves, they may lose but at the same time they will learn.

The most importance thing is that you should have time for yourself and for your own private life
such as enjoy yourself with activities you love, then you will be refreshed and be back to deal with
many more things happily.
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What would you like to do for your children?
Be a good friend for them, expect that when they have any problems | should be the very first one
they thinking of to consult and be at the side of them.

Part IV: View point about work and life

How do you keep your motivation for your work?
Have time for myself to relax, at least twice a week to enjoy myself with what | want to do such as
exercise, beauty salon, movie, spa, etc.

. What are the keys of success for your academic life?
Be a person who can be a sample for student, stay in ethics for all tasks of academic.

What are the keys of success for your personal life?

Life is very short, so do whatever you would like to do which not disturb the others. Then be happy
as much as you can, and enjoy yourself. Your mind and the way of thinking or seeing the problems
are the key to make yourself happy or unhappy.

What is your plan for the future?

I really have no idea for the exactly plan. I just want to be a good child for my parents, good mother
for my kids, good dentist for my patients, then good teacher for my students. And, when we got
more, we need to share and give back more to the people surround us. These will make life worth
and happy.

What is the working environment for women to be active researchers, scientists or
lecturers?

Very difficult answer for me, as | am still not achieve in those aspect. First of all, I think that
the staffs or colleagues at that working place should understand the situations of each
woman that she needs to balance the time with many things. The working place should have
environment that give benefit to woman such as kiddy care, demonstration school or some
health service to support family matters.

Part V: Recommendation

What is your recommendation for young generation?

Study is a life time; school teaches you lessons and then gives you a test. But life gives you a test
and you learn the lessons. Woman need to learn and find her own happy work position, so even she
get married or not, it is one of the factor for self-esteem, which will lead to your personality,
confidence and happiness.

Thank you very much for sharing your experiences with us.

Interviewed by: Sachiko UTAKA
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A Perspective of a Scientist from Indonesia

Dr. Nurtami Soedarsono, of Jakarta Indonesia, earned her
Ph.D. from Tokyo Medical and Dental University,
Department of Oral Pathology, in 2006. She is currently an
active lecturer and a dentist at Faculty of Dentistry,
University of Indonesia. She is also an assistant director of
graduate school at the same university and a forensic DNA
expert for Indonesian National Police.

Aside from being a successful scientist, she is married and
planning to have children soon. Below here, she shares us
her experiences and the way she balances her career and
family.

Dr. Nurtami Soedarsono

Part I: Study life at TMDU

What was your subject of study at TMDU?
Oral pathology and human functional genomics

. What were the good things and difficulties you found at TMDU?

Good things: | learned so much at TMDU, not only about oral pathology and human functional
genomics stuff, but also work confidence, work ethics, and team work. I have lots of friends,
Japanese or foreigners, who enriched me as a human being and broadened my mind.

Difficulties: | had to adjust my research topics several times. My first professor got retired in my
third year of study. Most lectures were delivered in Japanese language, which was not too easy to
follow.

What did you achieve from TMDU?
A Ph.D. degree, research supports and funding, continuous research collaboration, great professors,
awesome colleagues, and lifetime friends.

Part I1: Career and achievement after graduation from TMDU

Please tell us about your job history and achievement after graduation from TMDU.

I was a junior staff at Faculty of Dentistry University of Indonesia before | entered into Department
of Oral Pathology TMDU. After graduating from TMDU, I returned to the Faculty and resumed my
previous job. My career took off ever since. | did research works and won several prestigious
research funds from the University, federal government, and international donors. | was a Fulbright
senior scholar studying for postdoctoral course at Columbia University, U.S. A. | was also awarded
one of the best young researchers from the President of University of Indonesia.
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2. Please tell us about your current job and Institute.
My main jobs are an active lecturer at Faculty of Dentistry University of Indonesia and a dentist at
University of Indonesia Dental Hospital. My service to the community includes working as a senior
forensic DNA expert for Indonesian National Police (INP) Forensic DNA Laboratory.

3. Why are you interested in this job?
In Indonesia, an academic job consists of three major aspects: education, research, and service to the
community. | am interested in being a lecturer because | can serve my country by giving better
education to the students, developing science from continuous research, and applying science for the
community.

4. How did you find this job?
An academia position was offered to me right after | graduated from University of Indonesia. |
landed a job as a forensic DNA expert since the INP Forensic DNA Laboratory was established in
2007. The forensic job is suitable with my educational background of pathology and functional
human genomics.

Part I11: Balance between work and family

1. What is the time schedule for your family?
Time schedule for my family is pretty flexible.
Most of the time, | have been able to adjust my
agenda. Weekends are exclusively dedicated for
my family, though.

2. How do you balance between your work
and family?
Maintain strong commitment with my husband,
understand each other work’s requirements, and
try making time for the family as much as possible.

Dr. Nurtami and her colleagues

Part IV: View point about work and life

1. How do you keep your motivation for your
work?
I believe in quality and try to aim at adding value
to the work | am doing. I do not like doing things
monotonously. I like breakthroughs. I often fail,
but T always move on by believing “one door
closes, another door opens’. By motivating myself,
| also motivate others.

2. What are the keys of success for your
academic life?
Be honest, maintain integrity, work hard, keep up
the good work, believe in quality, and adapt to the
dynamic change in the academic and professional || Dr. Nurtamiand her husband
life.
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3. What are the keys of success for your personal life?

2.

A nice balance between academic, emotional, and logistical readiness is indispensable.

What is your plan for the future?
To establish myself as a confident academia in lecture, science, and research work. Also keep up to
date with science. For my personal life, | am planning to start my family by having a baby soon.

What is the working environment for women to be active researchers, scientists or
lecturers?

Nowadays the opportunities for researchers, scientists or lecturers are wide open and equal among
genders. Any woman can be a great researcher/scientist/lecturer. Women tend to have good work
ethics, handle any obstacles better, and work more meticulously, which are essential in research or
science work.

In Indonesia, women still consider the characteristics of academic career appealing, although they
are consciously aware that the impediments they would encounter are disproportionate, and the
sacrifices they need to make are gigantic.

Part V: Recommendation

What is your recommendation for young generation?
Don’t live beyond your means. Nothing comes easy. You’ve got to work hard, be patient and believe
in quality.

Thank you very much for sharing your experience with us.

| Dr. Nurtami in her laboratory

Dr. Nurtami and her colleague in
their laboratory

Interviewed by: KONG Kalyan
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A Perspective of a Scientist from Bangladesh

Dr. Atia Anjum, from Bangladesh, got her PhD from
Tokyo Medical and Dental University, section of
Cariology and Operative Dentistry in March 2009. She
has been back to her home country and works as an
assistant professor and head of the Department of Science
of Dental Material at Sapporo Dental College &Hospital.

Besides being a successful scientist, she is married and has
one son. Below here, she shares us her experiences and the
way she balances her work and family.

Dr. Atia Anjum

Part I: Study life at TMDU

. What was your subject of study at TMDU?
| studied about direct resin composite repair bond, enamel surface properties, white enamel spot
lesion measurement by QLF.

What were the good things and difficulties you found at TMDU?
The faculty members were very cooperative. Working environment in laboratory and my department
was also very comfortable. The laboratories should be more organized.

. What did you achieve from TMDU?

My achievements from TMDU are a lot. The graduate and the special lectures played a big role to
improve my depth of knowledge. | had learned the basic steps of in vitro researches. Also, my skill
of writing scientific paper has been improved.

Part I1: Career and achievement after graduation from TMDU

Please tell us about your job history and achievement after graduation from TMDU.
After graduation from TMDU, | have worked as a research assistant fellow in the Cariology and
Operative Dentistry from April 2009 to March 2010. From April 2010 until now, | have been
working as a faculty member of Sapporo Dental College & Hospital, Dhaka, Bangladesh. Due to my
graduation, now | have been given the charge of the head of the department of Sciences of Dental
Materials.

Please tell us about your current job and Institute.
I am working as the head of the Department of Science of Dental Materials, Sapporo Dental
College& Hospital, Dhaka, Bangladesh.

Why are you interested in this job?

I like and feel comfortable in the teaching profession. In this profession, | can help a student to
become good human being besides giving him or her academic education.
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4. How did you find this job?
Before going to Japan, | have worked as a junior faculty member of this institution.

Part 111: Balance between work and family

1. What is the time schedule for your family?
| give time to my family mainly in the morning
and evening.

2. How do you balance between your work
and family?
Actually | get big support from my husband to
maintain my work and family, Sometimes, it

becomes little difficult to manage to time due to ] , -
work load. Otherwise, | do not face so many | Dr-Anjum received her PhD degree
difficulties in my daily life.

3. How do you manage time to stay with and to educate your children?
In the morning | drop my child to his school before coming to my workplace. | give him time mainly
in the evening. But, he will need more time or | have to give more attention in the coming years.
Sometimes, he feels lonely due to my absence. | think this is a very common problem for working
mothers’ child. But, I try my best to give him most of the time beside my work time.

4. What would you like to do for your children?
I like to teach and encourage his interests besides the school works. | wish and | will try my best to
make him a good human being.

Part IV: View point about work and life

1. How do you keep your motivation for your work?
As a dental professional, | always think and try to know about the updates so that the students and
patients are benefited from me. My working environment is playing a big role of my work also.

2. What are the keys of success for your
academic life?
Interest, attention and sincerity are the keys
of my success in the academic life.

3. What are the keys of success for your
personal life?
Family bonding and responsibilities are the
main keys of my personal life.

4. What is your plan for the future? ‘
I want to do more research works, write new
papers, learn more new concepts and give
the primary oral care to the community
peoples especially the rural people of my
country.

s :
| Dr. Anjum, her husband and her professor
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5. What is the working environment for women to be active researchers, scientists or
lecturers?
Working environment for woman should be always friendly. They should not be discouraged.

Part V: Recommendation

1. What is your recommendation for young
generation?
Always try to love your family and work. Keep
your patience in everywhere. Try to look at the
positive works around you. You must have a
strong family bonding and this will help you to put
right steps in your work and family life.

Thank you very much for sharing your
experiences with us.

Dr. Anjum’s son

Interviewed by: Sachiko UTAKA
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1.

3.

A Perspective of a Scientist from Iran

Dr. Amir Nazari, from Iran, got his PhD from Tokyo
Medical and Dental University, Department of Cariology
and Operative Dentistry in 2012. He is now the CEO of
NICOPE Corporation, a newly established company in
Tokyo.

Below here, he shares us his experiences and his view
point about work and life.

Dr. Amir Nazari

Part I: Study life at TMDU

What was your subject of study at TMDU?

I belonged to Department of Restorative Dentistry, section of Cariology and Operative Dentistry and
I did research on tooth-colored resin composite restorative materials and dental adhesives that are
used as filling material for restoring the teeth. | focused on determining the kinetics of adhesion of
resin dental adhesives to enamel and dentin. | also did some research on a new imaging diagnostic
method called optical coherence tomography (OCT) for real-time caries diagnosis and also to
evaluate the restorations to detect defects within the bulk of the restoration non-invasively.

What were the good things and difficulties you found at TMDU?

In my opinion in Japan and also in TMDU, at each department, depending on the Professor’s attitude
and style, everything changes, especially the life and the future of the students. There is no general
rule in this regards; therefore, | can only talk about my department. Moreover, even within my
department, depending on each supervisor, things are very different to a great extent.

The good things for me, | was free to do anything at any time. Any experiment, any collaboration.
Therefore | could think out of the box and | could expand my thinking.

The difficulties, again for me, sometimes | was frustrated and no one could help it. It was difficult in
most of the times. At the end, | learned to do it on my own.

What did you achieve from TMDU?

First thing | learned, was that hard work always pays back, just be persistent and be patient! In one
of my conferences | met a researcher from University at Buffalo, Dr. Marc Campillo-Funollet. He is
a very positive thinking person. Marc and | became a great team and we did several projects together.
It is so important to have positive thinking people around you!

Part I1: Career and achievement after graduation from TMDU

Please tell us about your job history and achievement after graduation from TMDU.
During my 4" year of my PhD | was still thinking about my future career. | received offer for post-
doc in cancer diagnosis using optical diagnosis in United States, but | did not take it because 1 did
not want to go out of area of dentistry and particularly Operative Dentistry. | received Assistant
Professorship offer from a University in Iran but | decided not to take it because | believe the
environment was not appropriate for research activities. It is important to know your passion and be
determined to chase it.
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Please tell us about your current job and Institute.

In fact, | enjoy thinking and doing research, and | always want to be innovative. | do not like to
repeat other’s work. Unfortunately, nowadays, I see less creativity from the people. On the other
hand, | believe money and financial status is
an important parameter for success.
Therefore I established NICOPE
Corporation in Tokyo.

Why are you interested in this job?
Nowadays university researchers are not
receiving enough research grants, and it’s
getting harder day by day.

And also, | see that companies are leading
the science and universities are next to them.
So | want to be a leader in my field, both
scientific and financially.

How did you find this job?

I am very lucky because_ | ha}Ve a great Dr. Nazari and his colleagues attended IADR
business partner, Mr. Mizuki IWAMA. He

. . . o conference

is a biologist and we have a similar way of

thinking. Therefore together we established
NICOPE Corporation.

Part I11: View point about work and life

How do you keep your motivation for your work?
By setting certain goals and preparing myself to reach them at any cost.

What are the keys of success for your academic life?

1. Guidance of my parents.

2. My fiancée who always brought peace and confidence to my life.

3. Working with positive-thinking people (Thanks to my wonderful friend Dr. Marc Campillo-
Funollet from University at Buffalo; it was a privilege for me working with him) Always avoid
negative-thinking people!!

4. Exercise (long-distance running helped me a lot, Thank to Dr. Syozi Nakashima my best mentor)

5. Music (I relax my mind by playing and also listening to good music)

6. Traveling and break! (We are not machines, we need break and rest!)

What are the keys of success for your personal life?
I cannot separate my personal life and academic life. It’s all one life!

What is your plan for the future?

Having a peaceful, healthy and comfortable life.

Being successful in my carrier.

Helping people to reach their dreams.

Supporting science and researchers and students.

Sharing the benefits with many people and expand the happiness.

aogrwbdE

What is the working environment for women to be active researchers, scientists or
lecturers?

The best working environment for women should require less work to allow them to spend enough
time with the family.
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Part IV: Recommendation

1. What is your recommendation for
young generation?
Wish big, dream big and work hard, you
will get it!

Thank you very much for sharing
your experiences with us.
We wish you achieve your future goal

| Dr. Nazari and his fiancée

Interviewed by: KONG Kalyan
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